


CITY COUNCIL MEETING
Monday, December 6, 2021 - 6:00 p.m.
Council Chambers, Franklin City Hall
or view only via Zoom: https://us02web.zoom.us/j/84987021151
or by phone: 1-312-626-6799, Meeting ID# 849 8702 1151
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MOMENT OF SILENCE FOR OUR VETERANS
PUBLIC HEARINGS

Resolution #07-22, to accept and appropriate $6,076,391.29 of ARP ESSER Il Funds for the
Franklin School District

Resolution #08-22, authorizing the City Manager to borrow up to $520,894 and appropriate
$454,106 in capital reserve funds for the police communications center upgrade

LEGISLATIVE UPDATE
COMMENTS FROM THE PUBLIC

Persons wishing to address the Council may speak for a maximum of three minutes. No more
than thirty minutes will be devoted to public commentary

CITY COUNCIL ACKNOWLEDGEMENT
MAYOR’S UPDATE
Agenda Item I.
Council to consider the minutes of the October 25, 2021 City Council Special Meeting, the

minutes of the November 1, 2021 City Council Meeting, and the minutes of the November 1,
2021 City Council Nonpublic Session.
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Agenda Item Il.

Council to consider Resolution #07-22, to accept and appropriate $6,076,391.29 of ARP ESSER |
Funds for the Franklin School District

Agenda Item lil.

Council to consider Resolution #08-22, authorizing the City Manager to borrow up to $520,894
and appropriate $454,106 in capital reserve funds for the police communications center upgrade

Agenda Item IV.
School Board Update
Agenda Item V.

Council to consider Building Permit Proposals for Properties on a Class VI Public Roads and/or Private
Roads

Agenda Item VI.
Council to consider the Municipal Services Department Union Contract

Agenda item VII.

Other Business

1. Mayor/Council Appointments
2. Committee Reports

2. City Manager’s Update

3. Late Items.

Adjournment

The City Council of the City of Franklin reserves the right to enter into non-public session when necessary
according to the provisions of RSA 91-A.

This location is accessible to the disabled. Those wishing to attend who are hearing or vision impaired may make
their needs known by calling 934-3900 (voice), or through "Relay New Hampshire" 1-800-735-2964 (T.D./TRY)
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CITY COUNCIL MEETING
AGENDA ITEM I



CITY OF FRANKLIN
COUNCIL AGENDA REPORT

City Council Meeting of December 6, 2021

Approval of Minutes

Motion:

“I move that the Franklin City Council approve the minutes of the
October 25, 2021 City Council Special Meeting, the minutes of the
November 1, 2021 City Council Meeting, and the minutes of the
November 1, 2021 City Council Nonpublic Session.”

Mayor calls for a second, discussion and the vote.

Franklin - The Three Rivers City



Pending City Council Approval

City Council Special Meeting Minutes

Tuesday, October 25, 2021 - 6:00 p.m.
Franklin City Hall

Council in attendance: Mayor Jo Brown, Councilor Scott Clarenbach, Councilor Bob Desrochers,
Councilor Jay Chandler, Councilor Karen Testerman, Councilor Ted Starkweather, Councilor
April Bunker, Councilor Olivia Zink.

Absent: Councilor Paul Trudel

Others in attendance: City Manager Judie Milner, Police Chief David Goldstein, Police
Lieutenant Dan Poirier, and members of the public.

Mayor Brown called the meeting to order in Council Chambers at 6:00 p.m.

Salute to the Flag was led by Councilor Starkweather.

City Manager Milner began by providing the Council with information on the Christmas Wreath
Fundraiser.

Agenda ltem I.
Police Presentation

Police Chief David Goldstein stated that there were a few items to present to the Council. The
first being the aging dispatch equipment which supports Franklin and five other communities.
Goldstein explained how communications is of the highest importance and is required in any
emergency situation.

City Manager Milner explained the cost of the dispatch upgrade FY2022 Proposed Cost Analysis
(attached below). These costs were figured as of March of 2021. There could be an increase
due to the offshore issues or simply a delay in supplies. She stated she will review the current
estimate to make sure it is still a good figure.
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Milner asked the Council for consensus from them to allow her to borrow for the line of credit
to make the interest payments. The project would begin in FY2023.

The Council asked questions and provided their comments.

Councilor Desrochers requested that we begin raising the fees for the other five communities
that are utilizing our dispatch center and that it shouldn’t be on the backs of Franklin residents.

City Manager Milner stated that the formula will need to be updated to also include a capital
account going forward.

Chief Goldstein stated that his department will be meeting with the town of Hill to discuss
taking on their dispatch calls and that will budget for this scenario which would mean financial
support for Franklin. It could help us add one or two police officers to the Franklin police
department. Goldstein stated that It is very early in these discussion with Hill and nothing has
been agreed or confirmed at this time. It brings some helpful thought to how it could help
provide funds to this project and a future capital account contribution.
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Motion - Councilor Desrochers moved that the current formula be reevaluated to include the
analysis of the current fees charged to the five communities: Andover, Bristol, Danbury, Hill,
and Alexandria. Seconded by Councilor Starkweather.

City Manager Milner explained that this motion is for consensus to move forward to reevaluate
and rework the formula. At a future date, it will come before the Council as a Resolution which
then a request for a public hearing on the formula update will happen.

All in favor of the Motion. Motion PASSED.

There was discussion about making a motion to schedule a public hearing for the November
Council meeting however it would not be possible because the Council does not have a
resolution in front of them this evening to read the Resolution # and title out loud.

Agenda Item II.

Other

Chief Goldstein expressed concern over the impound lot which is critical for preserving
evidence of an accident or crime. He stated that it is frequently broken into and that it would
cost approximately $15k to install a gate over the Humvee overhang.

Goldstein couldn’t stress more how important it is to protect evidence. It s critical and
required by law.

Chief Goldstein also discussed the cost of body cameras. The City would need at least $200K
and costs keep rising. He stated that his officers do a phenomenal job and doesn’t feel we need
them however it is important for transparency within our current society. Grants in this area
are minimal at best.

Another concern that Chief Goldstein expressed is that our department needs funds for more police
officers. He stated we are not just working toward exhaustion; we are working toward extinction. He

reviewed the sad statistics that result from the stresses of the job.

Chief Goldstein provided the following handouts to the Council:
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FBI LEOKA: Thousands More Officers Were Assaulted in
2020 than in 2019

October 20, 2021 = by POL Staff +

Aocording to statistics reported to the FBI, 60,105 law enforcement officers were
assauited while performing thelr duties in 2020. These assaults were reportad to the FBI
by 9,895 law enforcement agencies, Based on these reports, there were 4,071 more
officers assauited in 2020 than the 56,034 assaults reported in 2019,

The data was released Wednesday in the Law : !
[LEQKA) portion of the FBI's Law Enforcement Dau E)‘piorer

Injuries and Weapons

. Of the 60,105 officers who were assauked in 2020, 18,568 {30.9%) sustained
injuries,

. 44,421 officers were assaulted with personal weapons {e.g., hands, fists, or feet);
25.8% of these officers were Injured.

. 2,744 officers were assaulted with firearms; 6.1% of these officers were injured,

. 1,180 officers were assauited with knives or other cutting instruments; 9.7% of
these officers were injured.

. The remaining 11,760 officers were assaulted with other types of dangerous
weapons; 16.8% of these officers were Injured.

Clrcumstances

Of &l officers who were assaulted in 2020, agencles reported officers were involved in
these circumstances at the scenes of the assaults!

. Responding to disturbance calls such as family quarrels or bar fights (29.6%)
. Attempting other arrests {16.1%)

’ Handling, transporting, or maintaining custady of prisoners (12.6%)
. Investigating suspicious persons or circumstances {(8.9%)

» Traffic pursuits or stops (8.4%)

. Civil disorder, such as mass disobedience or riots (4.1%)

. Handling persons with mental filness {3.9%)

. Burglaries in progress or pursuing burglary suspects (1.3%)

. Ambush situations (0.8%)

. Robberies in progress or pursuing robbery suspects (0.8%)

. All other types of circumstances {13.6%)

2020 assaul data tables and companion documents are exclusively located on the FBES
Law Enforcement Data Explorer (a subset of the Crime Data Explorer},

Data and statistics cancerning officers felonlously iilied, officers accidentally killed, and
federal officers kilied and/or assaulted in 2020 were previously released to the Law
Enforcement Data Explorer in May 2021, With today's release of assault data, all 2020
LEOKA data are now avallable.
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Councilor Zink asked if it was possible to share some of the statistical data that used to be shared on a
monthly basis. Goldstein replied that it may be possible to share it on a quarterly basis and the reason is
that the administration staff have all been feeling the strain of the job as well as some employee
turnover.

Chief Goldstein further explained the need for the body cameras are mainly due to the liability and the
current qualified immunity bill being discussed in Concord. If this were to happen, the City would have
to buy everyone in the police department an insurance policy. If that could not happen, then those who
can retire or close to retirement, will retire and find another job. Then no one will want to work for the
police department.

There was no further discussion.

Motion to adjourn was made by Councilor Starkweather and seconded by Councilor
Desrochers.

All in favor. Motion PASSED.

Meeting adjourned at 6:55 p.m.

Respectfully submitted,

Audrey Lanzillo




Pending City Council approval

City Council Meeting Minutes

Monday, November 1, 2021 - 6:00 p.m.
Council Chambers, City Hall

Council in attendance: Mayor Jo Brown, Councilor Scott Clarenbach, Councilor Bob Desrochers,
Councilor Jay Chandler, Councilor Karen Testerman, Councilor Ted Starkweather, Councilor April Bunker,
Councilor Olivia Zink, Councilor Paul Trudel, Councilor George Dzujna.

Others in attendance: City Manager Judie Milner, City Department Heads, and members of the public.
Mayor Brown called the meeting to order in Council Chambers at 6:01 p.m.

Salute to the Flag was led by Councilor Starkweather.

Councilor Desrochers honored the following: NH Staff Sergeant State Trooper Jesse Sherrill
who was killed working a detail on I-95, Russell Cilley who served with the U.S. Marine Corps
4t Division as well as served in Roi Namur, Saipan, Tinian and Iwo Jima. He also honored
Lieutenant Colonel William Powell Glenn who served with the U.S. Air Force Strategic Air
Command and a member of the Franklin Planning Board for several years. Hazen Smith Lewis
Jr. who served in the U.S. Navy from 1956-1962. Everett Hayes who served with the U.S. Navy
on the U.S.S Chemauran. And John Carr who served with the U.S. Navy Submarine Service
during the Korean War.

A moment of silence commenced in their honor.

Mayor Brown presented a proclamation to Brenda Petelle for her exceptional leadership and
team building during COVID. All applauded Brenda on this special dedication to her.

Public Hearings

Ordinance #03-22, an amendment to the Franklin Municipal Code regarding Fireworks.
The public hearing opened at 6:10 p.m.

Mayor Brown asked if there was anyone who had comments or questions.

Ward 3 resident Ed Prive requested that the Fireworks Ordinance not include Sundays for those
who work on Monday.

Ward 2 resident Barbara Doane stated that she is in agreement with resident Ed Prive. She
would like Fireworks to only be allowed on certain holidays during the year. She has dogs that




City Council draft Meeting Minutes — November 1, 2021
Page 2 of 15

shake of fear continuously and elderly neighbors who also get shaken up. People are lighting
them off all hours of the day with no consideration for the ordinance already in place.

Ward 3 resident Kathy Rago stated that someone was lighting off fireworks next to her house in
a heavily wooded area. She asked if there were current restrictions on lighting them in a
heavily wooded area and a member of the Council stated that there wasn’t. She is support of
fireworks but only on the weekends.

Ward 1 resident Gary Brassard stated that a neighbor of his has post-traumatic stress and it
affects him terribly. He also asked that the Council add language to the ordinance so that no
one is allowed to light fireworks on City property including the Whitewater park. People leave
their litter from fireworks and others have to clean it up.

Mayor Brown asked the public if there were any further comments or concerns. There were
none.

The public hearing on Ordinance #03-22 closed at 6:18 p.m.

Resolution #06-22, a resolution to accept and appropriate $906,956 for the Franklin School
District.

The public hearing on Resolution #06-22 opened at 6:18 p.m.

Ward 3 resident Kathy Rago asked the Council if these funds were ESSER Funds. City Manager
Milner replied that this money was not ESSER Funds and provided the breakdown to Mrs. Rago.
Mrs. Rago provided some background on the $211,997 and stated that this portion of fund
balance could be returned to the City since it was given to them from the City to make the
school whole since the school is receiving ESSER Funds in excess of $6M. Rago suggested that
the City use this excess school fund balance toward the police dispatch upgrade or given back
to the tax payers.

Mrs. Rago stated that the town of Dunbarton was sued by a resident because unused fund
balance from the school wasn’t returned to offset property tax to the taxpayer.

City Manager Milner replied that the School is a dependent School District so their fund balance
is returned to the City every year and since the funds were raised for the School District, the
expectation was for the school to spend it. Cities do operate different than towns.

Mrs. Rago requested that the City consider keeping unused fund balance as stated in the City
Charter that the Council is responsible to oversee the school district’s funds.

Councilor Desrochers stated that the Council allows this to happen this way so that the school
doesn’t hurry and spend funds just for the sake of spending it but allows the school to “carry it
over” and spend it on what is needed the following year.
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Mayor brown asked if there were any further comments or questions. There were none.
The public hearing on Resolution #06-22 closed at 6:25 p.m.

Welcome to Jule Finely and the Franklin Players for a Preview of Matilda.

All applauded the cast and enjoyed the preview of their latest production.

Legislative Update

none

Comments from the Public

Ward 3 resident Kathy Rago stated that basic living expenses are doubling and tripling. She
wonders how young families are making ends meet. She heard that the Council is considering
breaking the tax cap and urged them not to do it.

Rago addressed the incoming S6M ESSER Funds to the school district and pointed out that the
guidelines for the school is very loose. She also asked the Council to reconsider allocating a
certain amount of funds to the school. She reviewed the math and reading scores and
understands that COVID placed a lot of new obstacles for learning and would like to see some
benchmarks provided to the school. The students must be better prepared to enter the world.

Ward 3 resident Michael Lombardo is a parent of young children and hopes the City does not
break the tax cap. He supports Kathy Rago’s statements and would also like to see an effective
use of the ESSER funds. Mr. Lombardo stated that if the school doesn’t improve, he will move
from this City.

Ward 1 resident Gary Brassard stated that the City owns a parcel on Green Street and asked the
who was parked there and if they are paying rent. City Manager Milner stated that the office
trailer belongs to AJ Coleman and they are not paying rent as part of the contract to do some of
the work in the river. Mr. Brassard also asked if we are charging parking fees at the old Ciao
Pasta site for the Peabody Place construction workers. Milner replied that the City is not
charging them fees for parking there. He stated that the City should be including a charge in
the contracts to these companies who are utilizing our land.

The Mayor’s Drug Task Force coordinator Kandyce Tucker provided an overview of previous
events with attendance and financial results and also provided a list of upcoming events to the
City Council. She informed the Council and residents that if they wanted to participate in
adopting a child or family for the Christmas gift giving program, to let her or Krystal Alpers
know.
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Ward 3 resident and new incoming City Councilor Valerie Blake provided some background of
the Franklin Falls Business Group whose goals are to create vitality in the downtown. The
Franklin Falls Business Group will be hosting the Holiday Stroll throughout downtown Franklin.
The group is also organizing the Christmas wreath fundraiser for this year. They have also
begun publishing a newsletter which will include all the activities going on. She thanked Krystal
and Kandyce for all the hard work they have been doing.

Ward 3 resident Leigh Webb thanked Krystal and Kandyce for their hard work on organizing Fall
Fest as well.

Ward 2 resident Janet Desrochers thanked Executive Secretary Audrey Lanzillo and Planning
and Zoning director Seth Creighton for providing her with information and for addressing
concerns on where campaign signs were being placed. Mrs. Desrochers also stated that the
believed the motion under agenda item I. on the October 12t", 2021 meeting minutes was
incorrectly stated. She stated that she wasn’t part of the list of original people chosen to sit on
the recount committee. She also wanted to remind the Council that the vote that was taken on
October 11t, 2018 regarding who shall sit on a recount committee was not codified and it is
still unknown if it was sent to the Secretary of State’s office. It has remained on the table for
three years and wondered if it will be addressed again. She also asked the Council to look at
what else might be on the table and wondered how long they will remain there.

Mayor Brown thanked Mrs. Desrochers for bringing this up and stated that she will speak with
City Manager Milner to review the other tabled items.

City Council Acknowledgements

Councilor Bunker gave a shout out to the Fire Department for winning the soup fest contest and
to Krystal and Kandyce for organizing the Fall Fest Event. She also thanked Christine Dzujna for
always helping out. Bunker stated that it was a lot of fun and looks forward to see it grow year
after year.

Bunker also addressed a comment that resident Michael Lombardo made regarding the
expectations of the school. She stated that felt the same when coming to Franklin as a young
family years ago and stated that funding for our school system has not been adequate. She
provided further examples of why Franklin Schools need more money to get better results and
that the City will not thrive if it doesn’t provide a better education for its children.

Councilor Dzujna thanked the Fire Department for doing an amazing job with creating a much
better use of space at the Fire Department. The renovations were done without taxpayer
dollars and through their own staff who volunteered. Grant dollars and local supply donations
helped to complete most of the work.

Dzujna also mentioned that Mathew Caplan raises money through his barbeque business and
donated it to buy toys for families in need at Christmastime. This year he would also like to
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purchase gift cards so families can buy food. Parks and Rec Director Krystal Alpers stated that it
is still in the planning phase and will share the details when it has been finalized.

Councilor Testerman shares Councilor Dzujna’s sentiments regarding the improvements made
at Fire Department. One of the biggest changes to the building is the creation of a Command

Center which has been desperately needed for many years.

Mayor’s Update

Mayor Brown shared her thoughts of what a Mayor does. Building relationships with many
citizens, City workers, local businesses and churches. She attended a ribbon cutting this
morning and attended the Mayor’s round table.

Mayor Brown also stated that Mayoral Committee members will remain as is until the new year
and she asked the Councilors let her know which ones they want to be on.

Agenda Item |I.

Council to consider the minutes of the October 4, 2021 City Council Meeting, the minutes of the
October 12, 2021 City Council Special Meeting, and the minutes of the October 12, 2021 City
Council Special Meeting (non-public session).

Motion - Councilor Bunker moved that the Franklin City Council approve the minutes of the
October 4, 2021 City Council Meeting, the minutes of the October 12, 2021 City Council
Special Meeting, and the minutes of the October 12, 2021 City Council Special Meeting (non-
public session). Seconded by Councilor Starkweather.

Councilor Dzujna recused himself due to not being sworn in during the time these meetings
occurred.

Eight in favor. One recusal. Motion PASSED.

Agenda Item II.

Council to consider Ordinance #03-22, and amendment to the Franklin Municipal Code, Chapter
215 Noise, 215-4.1 Fireworks and 215-6 Violations and Penalties.

Motion — Council Dzujna moved that the Franklin City Council adopts Ordinance #03-22
changes to the noise ordinance; specifically, the fireworks and violations & penalties sections.

Councilor Bunker stated that she would like to consider the amendment to remove Sunday
from being one of the days allowed.
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Councilor Testerman stated that any ordinance can’t appease everyone. People work different
scheduled other than M-F and this ordinance won’t help them.

Councilor Dzujna stated that our Police Department works very hard and is concerned about
how they will be able to enforce the ordinance.

Councilor Trudel stated that Chief Goldstein provided data on fireworks complaints. He also
stated that Mr. Brassard suggested that fireworks shouldn’t be allowed on City Property.
Trudel stated these are good points and that the ordinance should be updated a bit further.

Motion — Councilor Trudel moved that Ordinance #03-22 be tabled for this evening and bring
it back to the committee level to discuss and update. Seconded by Councilor Testerman.

All in favor. Motion PASSED. Ordinance #03-22 was tabled.

Agenda Item lil.

Council to consider Resolution #06-22, a resolution to accept and appropriate $906,956 to the
Franklin School District FY2023 Budget.

Motion — Councilor Bunker moved that the Franklin City Council adopts Resolution #06-22
appropriating $656,956 to the Franklin School District fiscal year 2022 budget and
appropriating $250,000 to the Franklin School District for the Portrait of a Graduate grant
from the Barr Foundation. Seconded by Councilor Trudel.

Councilor Dzujna is in support of these funds going to school to continue to retain teachers and
programs in need.

Councilor Testerman stated that the school benefits from the police department, the fire
department, and other City services therefore asking for financial help from the schools is a
reasonable request. She believes that allowing more money to go to the school and get little
result is not conscionable. Testerman stated that some of this money should go toward City
services. She is not in support of this resolution.

Councilor Desrochers stated that because these funds are specifically allocated from the state
and federal for the school to use. The City is not allowed to utilize these funds. He wants to
see positive results from the school and will support this resolution.

Councilor Bunker stated that high achieving students are leaving Franklin school because they
are not offering classes that students need. She is in support of the resolution.

RESOLUTION # 06-22
A Resolution Granting Authority to Accept and Appropriate $656,956 of Additional Adequacy and Fund

Balance Funding and $250,000 in Grant Funding for the Franklin School District for Fiscal Year 2022.
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In the year of our Lord, Two Thousand Twenty-One,

WHEREAS, the City Council of the City of Franklin, New Hampshire recognizes that the school district will
receive additional adequacy aid of $444,959 from the final updated calculation of ADM; and,

WHEREAS, the City Council of the City of Franklin, New Hampshire recognizes that the school district has
identified additional year end fund balance of $211,997; and,

WHEREAS, the City Council of the City of Franklin, New Hampshire recognizes that the school district will
receive a grant award of $250,000 entitled Portrait of a Graduate from the Barr Foundation; and,

WHEREAS, the City Council of the City of Franklin would like to appropriate an additional $656,956 in
order to preserve potential fund balance from the 2022 year to be carried over to the 2023 fiscal year.
Due to the challenges and uncertainties created by the pandemic and its effect on legislative actions
regarding the adequacy funding formula these funds could help support the next budget cycle. And City
Council of the City of Franklin would like to appropriate $250,000 of the Portrait of a Graduate grant
funding from the Barr Foundation; Now,

THEREFORE, BE IT RESOLVED, that at a regularly scheduled meeting of the City Council on November 1,
2021, the City Council of Franklin New Hampshire does hereby vote to adopt resolution #06-22 to formally
accept and appropriate 5906,956 of additional revenues for the Franklin School District as follows:

An Increase in Revenues:

Adequacy Education Aid — Four Hundred Forty-Four Thousand Nine Hundred Fifty-Nine Dollars
(5444,959),

Use of Fund Balance — Two Hundred Eleven Thousand, Nine Hundred Ninety-Seven Dollars
(5211,997),

Grant Revenue — Portrait of a Graduate — Two Hundred Fifty Thousand Dollars ($250,000),
An Increase in Expenditures:

School District Expenditures — Six Hundred Fifty-Six Thousand Nine Hundred Fifty-Six Dollars
($656,956)

Grant Expenditure — Portrait of a Graduate - Two Hundred Fifty Thousand Dollars ($250,000)
By a roll call vote.

Councilor Dzujna  Yes Councilor Clarenbach  Yes Councilor Testerman No

Councilor Bunker  Yes Councilor Desrochers Yes Councilor Trudel Yes
Councilor Chandler Yes Councilor Starkweather Yes Councilor Zink Yes
Motion PASSED.

Agenda item IV.
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Superintendent Dan LeGallo provided an update to the City Council.

LeGallo began by stating that one test in May should not define the school and the ability of the
students overall. The entire state scores dropped significantly due to COVID. He would like to
focus on what the next steps are to work on this problem. LeGallo reiterated that students all
over the country are struggling not just here in Franklin.

The elementary and middle schools have reinstituted the house and academy model of
learning. Tutoring is available at all the schools. Elementary and High School hours have been
adjusted to better capture the attention of those age groups. Additional special education
teachers had been increased. Summer school was available for credit recovery.

Councilor Dzujna gave kudos to the school staff for what they pulled together when COVID hit.
He stated that revitalizing the City is important so that it can attract investors which can
potentially increase the tax base. This will allow for more money for the school. Dzujna stated
that all the Councilors agree that educating Franklin’s youth is important but revitalizing this
City is also important. They go hand in hand.

Dzujna asked LeGallo what the Council can do to help the school’s culture improve and also
asked LeGallo what the schools can do to address the negative culture experienced by the
students themselves. LeGallo replied that he believes the Portrait of a Graduate will help
address this issue. The program is laser focused toward High School students. Sustaining the
program isn’t necessary in that the program is designed to be transformative. LeGallo added
that once the program is in place, it become practice and part of the daily routine.

Councilor Trudel inquired to the percentage of costs that goes toward salary and benefits.
LeGallo replied that the 63% that goes toward salary and benefits is the cost to teach the
students. Other districts are closer to 70-75% so it actually shows that the school is
understaffed. LeGallo stated that more than 3% is spent on student supplies and resources. He
will provide more data and information to help explain how the school funds are relating to
educating the students.

Councilor Testerman asked if there was any way the school and City can collaborate on
addressing some of the City issues such as the roof at City Hall since the students utilize this
space as well. She stated that the entire community is important and would like to see if there
is any way to collaborate on how money should be spent.

LeGallo provided further updates on the Portrait of a Graduate Community Dinner at the Elks,
the upcoming dinner planned at Mojalaki, the manufacturing walk-thru with the students, the
Peabody Place tour for the student volunteers, additional ESSER Funds coming to the school,
and the Teacher’s Contract on its way to the Council for approval.

He concluded with mention of Matilda which opens this weekend and encouraged everyone to
go and see it.
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Agenda ltem V.

School Board resignation and appointment.

Motion — Councilor Dzujna moved that the Franklin City Council acknowledge the resignation
of Glen Carter, ward two school board member. Resignation filed with the City Clerk’s office
on October 26, 2021, with regret. Seconded by Councilor Testerman.

All in favor. Motion PASSED.

The appointing of the open school board seat.

Candidates David Testerman and Laurie Cass introduced themselves to the Council and
explained the reasons for their interest in applying for the open school board seat.

Councilor Dzujna thanked the candidates for their interest in filling the school board seat. He
stated that they are both educated and passionate. He was in support of David Testerman.

Motion - Councilor Zink moved that the Franklin City Council appoint Laurie Cass as ward 2
school board member. Term of service is to the October 2022 election. Seconded by
Councilor Clarenbach.

By show of hands — 4 in support, 5 oppose the appointment of Laurie Cass.

Motion FAILED.

Motion - Councilor Dzujna moved that the Franklin City Council appoint David Testerman as
ward 2 school board member. Term of service is to the October 2022 election. Seconded by
Councilor Clarenbach. Seconded by Councilor Chandler.

By show of hands - 5 in support, 3 oppose.

There was discussion on whether Councilor Testerman could vote for her husband and a
recess was called at 8:16 p.m. to inquire on this topic with the City attorney Paul Fitzgerald
and also to see if there was any language in the RSA.

The Council reconvened at 8:32 p.m.

After discussion with the City attorney Paul Fitzgerald and review of the City Elected Official
Code, the result was that Councilor Testerman did not need to recuse herself from voting to
support her husband on the school board.
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Mayor Brown requested another hand count to show in support for David Testerman to fill the
open school board seat.

By show of hands — 5 in support, 4 oppose.

Motion PASSED. David Testerman will fill the school board seat.

Agenda Item VI.

Council to ratify the Franklin Education Association Agreement

Motion — Councilor Starkweather moved that the Franklin City Council ratifies the Franklin
Education Association Agreement from 9/1/2022 — 6/30/2024 as presented by the school
board. Seconded by Councilor Bunker.

Councilor Desrochers asked if the Fiscal impact is substantiable.

School Business Administrator Jefferson Braman explained the financial breakdown shown in
the section behind Agenda Item VL. In the packet reflective in this current contract. LeGallo

added that future budget funding sources will be explored but unknown at this time.

There was discussion on concerns of overspending and assurance from the school that they will
continue to operate within a tax cap budget.

There was also an explanation to the mentoring aspect and $1000 per year that a mentor
receives per mentee.

All in favor of the contract. Motion PASSED.
Agenda Item VII.

Council to consider setting a public hearing on Resolution #07-22, a resolution to accept and
appropriate $6,076,391.29 in ARP ESSER Ill Funds for the School District.

Motion — Councilor Bunker moved that the Franklin City Council set a public hearing for
December 6th, 2021 at 6pm regarding Resolution #07-22, to accept and appropriate
$5,987,252.10 of ARPA Act funding under the ESSER Ill (Elementary and Secondary School
Emergency Relief) Fund and $73,458.43 for ARP IDEA/Preschool and $15,680.76 for ARP
Homeless Children and Youth, for the purpose of funding costs associated with COVID 19
pandemic for the Franklin School District. Seconded by Councilor Desrochers.

There was no discussion.

All in favor. Motion PASSED.
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Motion to read it title only was made by Councilor Trudel. Mayor Brown read aloud
Resolution #07-22 in title only.

Agenda Item VIII.
Council to consider a title change from Welfare Administrator to Community Relations Liaison.

Motion — Councilor Testerman moved that the Franklin City Council approve the position title
change only from Welfare Administrator to Community Relations Liaison. Seconded by
Councilor Starkweather.

There was reference and discussion to the current Charter language where it states that the
City must have a Welfare director. City Manager Milner stated that the job function is still
intact and this would only be a title change. The Council agreed that further research before
making any changes would make sense. City Manager Milner agreed.

Motion to table this change so more research can be completed was made by Councilor
Clarenbach and seconded by Councilor Trudel.

All in favor. Motion PASSED.

Councilor Testerman suggested the Council review the City Charter to make any changes all at
once rather than in small pieces at a time. City Manager Milner stated that the City
Department heads are also looking at the code within their departments so updates there can
be made as well.

Agenda Item IX.
Council to consider allowing fully vaccinated employees to convert 2 sick days to vacation days.

Motion — Councilor Clarenbach moved that the Franklin City Council allow all employees eligible
for sick and vacation leave time to voluntarily convert 2 sick days to 2 vacation days upon proof of
being fully vaccinated for COVID as defined by the Center for Disease Control. Eligible employees must
make the request by February 28, 2022 when this program expires. Seconded by Councilor Dzujna.

There was discussion by the Council that this may be unconstitutional and marginalizing employees. It is
a voluntary option and not required if an employee chooses not to get vaccinated.

Milner stated that the City is expending more and more money to employees who are quarantining
which leaves teams shorthanded and money is paid out on overtime being expended. This would
actually be a savings to the taxpayers. CARES Act money or ARPA money is no longer available to pay for
COVID related absences.
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Fire Chief Mike Foss and Police Chief Dave Goldstein both shared their experience with how COVID
related absences has affected their staff. They are frustrated at how much of an enormous strain it has
placed on their teams. Both are not in support of a mandate however they agreed that thisis a
voluntary program and hope staff will consider the health and safety of the public they serve as well as
their own families.

Chief Goldstein stated that he has not asked his employees if they were vaccinated rather they share the
information willingly so some information was acquired through casual conversation.

Neither chief will pressure anyone on their staff to get vaccinated.
Vote by show of hands. 5 in support, 4 oppose. Motion PASSED.

Agenda Item X.

Other Business
1. Committee Reports:
a. Mayor Brown updated the Council on the Joint Finance Committee meeting. The
committee discussed the City/School tax split, the federal funds that the School
received, the new manufacturing programs, and the tax cap budget. Councilor Bunker
stated that these meetings are a great way to continue building trust between the City
and the School.
b. The upcoming joint MSD/Legislative Committee Meeting is scheduled on 11/18 to
review the solid waste ordinance.
c. The School Liaison Committee meeting is scheduled for 11/8.
2. City Manager’s Update:

a. Contingent Grant Line Activity- will update the Council next month.
b. Trust Fund for School Funding is $146.04
c. Welcome aboard Paul Bourque lli, Firefighter
d. Congratulations Officer Tracy & K9 Miller for the Law Enforcement Excellence Award,
Finance Director Gaudette Years of Service Award with the Tax Collectors Association,
SWAT School completion for Sergeant Guerriero, Officer Faro, Officer Francis, Detective
Sergeant Matthews. Also congratulations for Mountain Bike school completion for
Detective Sergeant Matthews and Officer Francis. At the Fire Department, Confined
Space Training at the Army Corp of Engineers was completed by most of the Fire
Department Staff. Milner gave a should out to John Alessandro from the Water
Department for completion of his Distribution 1 and Treatment 1 License. Milner also
gave a shout out to Kandyce Tucker for receiving the Excellence and Leadership Award
from the Department of Education. Milner also gave kudos to Director Gaudette and
Business administrator Braman for setting the tax rate; the first in New Hampshire.
Next workshop meeting is scheduled for 11/22
15 Trail Tax Deed — taxes will be paid back by the owner
Drug Take Back Day is scheduled for 10/23
Milner updated the Council on the Mayor’s Drug Task Force Soup Fest/Mill City Park Get
Out & Play Day.

S@ ™o
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i. Where’s the cannon? — Leo Paquin is refurbishing it and will be back in its location soon.

j-  Committee meetings November — Council consensus was given to combine the
Municipal Services & Legislative committee meeting to review the Solid Waste
Ordinance.

k. Media Connections — Laconia Daily Sun Live, Work, Play Lakes Region Magazine
highlights Franklin and has been distributed throughout New Hampshire. Milner gave a
shout out to Fred Caruso at 94.1 who was named 2021 New Hampshire Association of
Broadcasters, Broadcaster of the year.

I Mill City Park update — There is low flow every year at this time therefore all dams
upstream plan their maintenance during this time.

m. The Holiday Stroll will be on 12/3

n. City Offices will be closed to honor Veterans on 11/11 (Thursday); 11/25-11/26 (Thurs-
Fri)

o. The state sent a letter regarding Redistricting. Milner will reply with the ward line and
percentage information. The Council gave consensus to wait until the next election to
update the Charter and not hold a special election.

p. Milner provided updates to the Council on her follow-up log.

g. MSD Director Hanscom is working on the Camaro sale.

r. The Council gave consensus for skip the November City Council Special Meeting -
Workshop in November.

There was mention of a door opened in the boarded up house on School Street and people
were going in and out.

Councilor Chandler stated that there is another RV and possible abandoned car along with a
bicycle in the lot next to the Insulfab building again.

3. Late Items:
Milner stated this was a result of the City Council Special Meeting — Workshop in October 2021.

Motion - Councilor Bunker moved that the Franklin City Council set a public hearing for
Monday, December 6, 2021 at 6 p.m. regarding resolution #08-22 authorizing the City
Manager to borrow up to $520,894 and appropriating $454,106 in Capital Reserve funds for
the Police Communications Center upgrade. Seconded by Councilor Dzujna.

Councilor Zink requested the City go out for at least three bids. Milner stated that this would
normally be best practice however the company which has been chosen to do the work has the
equipment and specialty with this type of equipment. Milner stated she can confirm with the
company that this was their best quote.

Councilor Chandler asked if we can also confirm this amount is current since the costs are
constantly going up and the City should also be very specific with the equipment and cost.
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Milner replied that if this quote comes back higher she will bring it back to the Council.

Councilor Zink asked if the Council is going to look into the Capital Reserve formula and Milner
replied that this is being reviewed.

There was no further discussion.
All in favor. Motion PASSED.
There was discussion on a Council appointment on the Planning Board.

Motion — Councilor Zink moved that the Franklin City Council appoint Ted Starkweather as a
regular member seat to the Planning Board. Seconded by Councilor Clarenbach.

All in favor Motion PASSED.

Motion — Councilor Zink moved to appoint Paul Trudel as the alternate Councilor seat on the
Planning Board. There was no second.

Mayor Brown suggested since there will be new councilors joining the Council in January, if
would be good to hold on this and wait to hear from the full council on what their interests are.
Consensus from the Council was to hold on this motion.

Motion was made by Councilor Trudel to allow Valerie Blake and Vince Ribas to sit in on the
nonpublic session tonight. Seconded by Councilor Dzujna.

There was no discussion. All in favor. Motion PASSED.
Non-Public Needed:

Motion to go into non-public according to RSA 91-A:3 Il (/) Consideration of legal advice
provided by legal counsel, either in writing or orally, to one or more members of the public
body, even where legal counsel is not present was made by Councilor Zink and seconded by
Councilor Trudel.

Roll Call to vote to enter into non-public:

Councilor Dzujna Yes Councilor Chandler Yes | Councilor Testerman | Yes
Councilor Clarenbach | Yes Councilor Starkweather | Yes | Councilor Trudel Yes
Councilor Desrochers | Yes Councilor Bunker Yes | Councilor Zink Yes

All in favor. Motion PASSED.

Entered into nonpublic session at 9:52 p.m.
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Motion to leave nonpublic and return to public session was made by Councilor Desrochers
and seconded by Councilor Testerman.

All in favor. Motion PASSED.

Public session reconvened at 10:15 p.m.

Motion to seal the minutes was made by Councilor Zink and seconded by Councilor Bunker,
because it is determined that divulgence of this information likely would affect adversely the

reputation of any person other than a member of this board.

Roll call to seal the minutes:

Councilor Dzujna Yes Councilor Chandler Yes | Councilor Testerman | Yes
Councilor Clarenbach | Yes Councilor Starkweather | Yes | Councilor Trudel Yes
Councilor Desrochers | Yes Councilor Bunker Yes | Councilor Zink Yes

All in favor. Motion PASSED.

Motion - Councilor Desrochers moved that the Franklin City Council move forward with the
lease termination letter for Solar 1 and Il. Seconded by Councilor Testerman.

There was no discussion.
All in favor. Motion PASSED.

Motion - Councilor Zink moved that the Franklin City Council move forward with a 155B
Petition for map/lot 135-131-000. Seconded by Councilor Clarenbach.

There was no discussion.

Allin favor. Motion PASSED.

Motion to adjourn was made by Councilor Bunker and seconded by Councilor Zink.
All in favor. Motion PASSED.

The meeting adjourned at 10:17 p.m.

Respectfully submitted,

Audrey Lanzillo
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CITY OF FRANKLIN
COUNCIL AGENDA REPORT
City Council Meeting November 1st, 2021

From: Dan LeGallo, Superintendent

Subject: ESSER 11l (Elementary and Secondary School Emergency Relief) fund, ARP IDEA/Preschool, and ARP
Homeless Children and Youth (ARPA Act)

Recommended

Suggested Motion for the November 1st, 2021 Meeting of the City Council:

Councilor moves, “I move that the Franklin City Council set a public hearing for December 6th, 2021 at 6pm
regarding Resolution #07-22, to accept and appropriate 55,987,252.10 of ARPA Act funding under the ESSER III
(Elementary and Secondary School Emergency Relief) Fund and 573,458.43 for ARP IDEA/Preschool and $15,680.76
for ARP Homeless Children and Youth, for the purpose of funding costs associated with COVID 19 pandemic for the
Franklin School District.”

Mayor calls for a second, discussion and vote.

Suggested Motion for the December 6th, 2021 Meeting of the City Council:

Councilor moves, “I move that the Franklin City Council vote to adopt Resolution #07-22, to accept and appropriate
55,987,252.10 of ARPA Act funding under the ESSER Il (Elementary and Secondary School Emergency Relief) Fund
and 573,458.43 for ARP IDEA/Preschool and $15,680.76 for ARP Homeless Children and Youth, for the purpose of
funding costs associated with COVID 19 pandemic for the Franklin School District.”

Mayor calls for a second, discussion and vote.

Background: Due to the passing of the federal ARPA (American Rescue Plan Act) the Franklin School District
through the New Hampshire Department of Education was awarded $6,076,391.29 in federal grant monies for
costs related to the COVID 19 pandemic. The funds have been titled ESSER Il (Elementary and Secondary School
Emergency Relief) Fund, ARP IDEA/Preschool and ARP Homeless Children and Youth. The funds are intended for
the purpose of funding for pandemic costs (i.e. chromebooks/computers/software), compensatory special
education services, learning loss, homeless children and youth costs, personal protection equipment, food service
distributions costs, sanitizing equipment, social emotional services, personnel costs, other instructional tools,
HVAC Repairs/Renovations etc.

Fiscal Impact: This amount will have no effect on the taxes raised by the City of Franklin as these are federal grants
distributed through the New Hampshire Department of Education to districts throughout the State of New
Hampshire.

Alternatives: Do not appropriate at this time.

Attachments/Exhibits: Resolution 07-22



CITY OF FRANKLIN, NEW HAMPSHIRE
“The Three Rivers City”

316 Central Street Phone: (603) 934-3900
Franklin, NH 03235 Fax: (603) 934-7413

RESOLUTION # 07-22

A Resolution Granting Authority to Accept and Appropriate $5,987,252.10 of ARPA Act funding under
the ESSER Ill (Elementary and Secondary School Emergency Relief) Fund and $73,458.43 for ARP
IDEA/Preschool and $15,680.76 for ARP Homeless Children and Youth for the Franklin School District.

In the year of our Lord, Two Thousand Twenty-One,

WHEREAS, the City Council of the City of Franklin, New Hampshire recognizes that the school district will
receive $5,987,252.10 of ARPA Act funding under the ESSER Ill (Elementary and Secondary School
Emergency Relief) Fund and $73,458.43 for ARP IDEA/Preschool and $15,680.76 for ARP Homeless
Children and Youth;

WHEREAS, the City Council of the City of Franklin would like to appropriate $6,076,391.29 of the above
mentioned funds in order to expend for costs associated with the COVID-19 pandemic for such things as
technology costs (chromebooks, computers, software), compensatory special education services,
homeless children and youth costs, learning loss, personal protection equipment, food service
distributions costs, sanitizing equipment, social emotional services, personnel costs, other instructional
tools, HVAC Repairs/Renovations etc., Now,

THEREFORE, BE IT RESOLVED, that at a regularly scheduled meeting of the City Council on December 6th,
2021, the City Council of Franklin New Hampshire does hereby vote to adopt resolution #07-22 to formally
accept and appropriate 56,076,391.29 of federal funding from the passage of the ARPA Act by the federal
government in response to the COVID-19 pandemic through the New Hampshire Department of
Education under the ESSER Il Fund and IDEA/Preschool and Homeless for the Franklin School District.

An Increase in Revenues:
ESSER Il Fund (ARPA Act) — Five Million, Nine Hundred Eighty-Seven Thousand, Two Hundred
Fifty-Two Dollars and Ten Cents ($5,987,252.10)

ARP IDEA/Preschool — Seventy-Three Thousand, Four Hundred Fifty-Eight Dollars and Forty-
Three Cents ($73,458.43)

ARP Homeless Children and Youth — Fifteen Thousand, Six Hundred Eighty Dollars and Seventy-
Six Cents (5$15,680.76)

An Increase in Expenditures:

School District expenditures in the total amount of Six Million Seventy-Six Thousand, Three
Hundred Ninety-One Dollars and Twenty-Nine Cents ($6,076,391.29)

Resolution #07-22




This resolution is non lapsing.

By a roll call vote.

Roll Call:
Councilor Bunker __ Councilor Desrochers ____ Councilor Testerman
Councilor Chandler ____ Councilor Dzujna __ Councilor Trudel -
Councilor Clarenbach __ Councilor Starkweather ____ Councilor Zink -
Approved:

Mayor
Passed:

I certify that said vote has not been amended or repealed and remains in full force and effect as of the
date of this Certification and that Michelle Stanyan is the City Clerk for the City of Franklin, Franklin,
New Hampshire.

A true copy, attested:

City Clerk

Date:

Resolution #07-22




CITY OF FRANKLIN
NOTICE OF PUBLIC HEARING & MEETING

In accordance with the provision of Chapter 31, Division 2 of the
Franklin Municipal Code, notice is hereby given that the City of
Franklin will hold a Public Hearing on Monday, December 6, 2021 at
6:00 p.m. in Council Chambers at Franklin City Hall regarding
Resolution #07-22, to accept and appropriate $6,076,391.29 of ARP
ESSER III Funds to the Franklin School District.

Provisions for persons with special needs can be made by contacting the
City Manager’s office, via telephone or mail at least five days prior to
the public hearing.

City of Franklin

316 Central Street
Franklin, NH 03235
(603) 934-3900




CITY COUNCIL MEETING
AGENDA ITEM III



CITY OF FRANKLIN
COUNCIL AGENDA REPORT
October 27, 2018

From: Judie Milner, City Manager

Subject: Council to consider adoption of resolution 08-22, authorization to borrow and
appropriation of Capital Reserve Funds for the Police Communication Center
Upgrade project.

Suggested Motion:

Councilor moves, “I move that the Franklin City Council adopts resolution 08-22 authorizing the
City Manager to borrow up to $520,894 and appropriating $454,106 in capital reserve funds for
the police communications center upgrade.”.

Mayor call for a second, discussion and roll call vote.

Discussion:

The necessary upgrade to the City’s police communications (dispatch) center has been the topic
of discussion in many council meetings, workshops (both budget and SWOT) and police
committee meetings. The current communications system has been obsolete for a few years and
is now unsupported by the manufacturer. Our service provider has resorted to getting parts for
our current system on eBay or similar online sites. At some point in the near future, parts will be
unavailable. The communications center provides dispatch services to Franklin Police
department as well as the police departments of 5 other communities: Hill, Alexandria, Bristol,
Danbury, and Andover. The center handles approximately 40,000 calls for service annually. The
upgrade has been a priority of the city management team for several years and has been
supported by the council on several occasions.

Fiscal Impact:

The project is recommended to be funded within the tax cap budget through savings and expiring
debt as depicted in the following table:

Franklin - The Three Rjvers City



Police Dispatch Upgrade
FY2022 Proposed Cost Analysis

Line# Description ' Amount
1  Cost of project $975,000
2 Capital Reserve Funds:
One time money from St of NH set aside for
2a dispatch project -$229,696
Money placed in capital projects by Council at
2b end of FY2021 -$224,410
3 Amount of Project to be Financed $520,894

Annual Payment Assuming 1.95% interest rate,
4 7vyearterm $80,234

5 Howto pay for the Annual Payment:
5a  Street Light Note Paid off FY22 (30,000.00)
5b  Old System Annual Service Contract (12,000.00)

Radio Lines Annual Savings (add'l phone line
5c connections needed by the current system) (4,800.00)
5d  Fiber Note Paid off FY23 (34,000.00)

Annual Note Payment Difference to Be Found
6 Inor (Returned to) GF Budget -$566

Alternatives:

Do not fund. Failure of the system could jeopardize the safety of the public and the officers of 6
communities. Merrimack County was unable to sustain our call volume for more than 24 hours,
without an upgrade similar to this, as proven in the cyber issue the City experienced over a year
ago.

Attachments/Exhibits:

Resolution 08-22

Franklin - The Three Ryvers City



CITY OF FRANKLIN, NEW HAMPSHIRE
“The Three Rjvers City”

(603) 934-3900
316 Central Street fax: (603) 934-7413
Franklin, NH 03235

RESOLUTION #08-22

A Resolution Relating to a supplemental appropriation for Fiscal Year 2022 and authority to borrow.
In the year of our Lord, Two Thousand Twenty-One,
WHEREAS, the City of Franklin, New Hampshire budget for Fiscal Year 2022 began July 1, 2021, and;

WHEREAS, the City Council of the City of Franklin recognizes the need for new police communication
center radio system due to aging infrastructure to the point that it is no longer being maintained by the
manufacturer, and;

WHEREAS, the City Council of the City of Franklin recognizes that the police communication center
provides critical life safety assistance to both the public and 1% responders of 6 communities including the
City of Franklin, and;

WHEREAS, the City Council of the City of Franklin wishes to move forward with this critical project
totaling $975,000 by funding it with existing capital reserve funding and authorizing the City to borrow
for the remaining cost of the project, Now;

THEREFORE, BE IT RESOLVED, that at their regularly scheduled meeting of the City Council on Monday,
December 6, 2021, the City Council of Franklin New Hampshire does hereby vote to adopt resolution 08-
22, authorizing the City Manager to borrow up to $520,894 for a period of 7 years at the best interest rate
the City can receive and authorize the City Manager to sign and take action on all relevant documents
pertaining to the borrowing and appropriating $454,106 from capital reserve funds as a non-lapsing
appropriation as follows:

An Increase in Revenues:

Transfer from Capital Reserve Funds Acct. No. 01-0-000-39150-000 — Four Hundred Fifty-Four Thousand
One Hundred Six Dollars ($454,106),

An Increase in Expenditures:

Capital Projects Technology Acct. No. 01-9-014-40770-000 — Four Hundred Fifty-Four Thousand One
Hundred Six Dollars ($454,106),

By a roll call vote.



Resolution #08-22

Councilor Starkweather
Councilor Trudel

Councilor Zink

Roll Call:
Councilor Bunker Councilor Desrochers
Councilor Dzujna Councilor Chandler
Councilor Clarenbach Councilor Testerman
Approved:

Mayor
Passed:

| certify that said vote has not been amended or repealed and remains in full force and effect as of the
date of this Certification and that Michelle J. Stanyan is the City Clerk for the City of Franklin, Franklin,

New Hampshire.

A true copy, attested:

City Clerk

Date:




CITY OF FRANKLIN
NOTICE OF PUBLIC HEARING & MEETING

In accordance with the provision of Chapter 31, Division 2 of the
Franklin Municipal Code, notice is hereby given that the City of
Franklin will hold a Public Hearing on Monday, December 6, 2021 at
6:00 p.m. in Council Chambers at Franklin City Hall regarding
Resolution #08-22, to authorize the City Manager to borrow $520,894
and appropriate $454,106 for the police communications center
upgrade.

Provisions for persons with special needs can be made by contacting the
City Manager’s office, via telephone or mail at least five days prior to
the public hearing.

City of Franklin

316 Central Street
Franklin, NH 03235
(603) 934-3900
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CITY OF FRANKLIN
CounciL AGENDA REPORT

City Council Meeting of December 6, 2021

Subject:

Superintendent Dan LeGallo will provide an update to the Mayor and
City Council.

Franklin - The Three Rivers City
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CITY OF FRANKLIN
COUNCIL AGENDA REPORT
for December 6, 2021

Seth Creighton, Director of Planning & Zoning

Subject: Building Permit Proposals for Property on a Private Road
41 Riverview Dr, Map-Lot 115-024-000

Recommendation:
Recommend approving the request to build/occupy a residential structure(s) at 41 Riverview Drive, a private
road.

Suggested Motion: _
“I move that the Franklin City Council approve the issuance of a Building Permit and year-round

Certificate of Occupancy for 41 Riverview Dr, Map-Lot 115-024, and authorize the City Manager to
execute the Agreement and Notice of Release from Municipal Responsibility and Liability between the
City of Franklin and the owners. Said fully executed agreement is to be recorded at the Merrimack
County Registry of Deed; the recording and recording fees are the responsibility of the applicant.
Recording must be complete before permits can be issued.”

Mayor calls for a second, discussion, and vote.

Discussion: When an individual wishes to build a structure on a private road or a Class VI road (road owned
by the City, but are not maintained by the City) the provisions of NH State Law RSA 674:41 “Erection of
Buildings on Streets; Appeals” apply. This law says that the issuance of the permit must be-approved by the
governing body (City Council). This statute also references that a recommendation on the request shall come
from the Planning Board. The purpose of this law is to allow a municipality and the property owner to come
to an understanding of what living/owning on an unmaintained road means, and/or if it's even safe to allow
such. This procedure is applicable each time a new structure is proposed.

This request is relevant to 41 Riverview Dr. Riverview Dr is a private road. This request is happening after-
the-fact. In 2018 a building permit was issued for a new house, and in 2020 a building permit was issued for a
garage. The house and garage were completed. Prior to issuing an Occupancy Permit, City staff realized the
provisions of RSA 674:41 had not been adhered to.

In 2020 the applicant made some improvements to the road and worked with the City to meet the provisions
of RSA 674:41, but efforts to bring this to the Council stalled, due to Covid-19. Over the last few months the
applicant, staff, and City’s legal counsel worked to get this back on track. It has now been reviewed by the
City’s technical departments; it was also brought to and supported by the Planning Board in November 2021.
Fiscal Impact: There are no anticipated costs to the City related to this request.

Alternatives: The Council can either approve with conditions, or deny, the request.

Attachments/Exhibits: Map of Riverview Dr; Letters from Franklin Fire Dept.; Draft “Release of Liability”.

\\cof-fps\CityCommon\PZCommon\013 City Council & Codes\City Council & Codes\2021 CAR\CAR 12-6-21, 41 Riverview Dr, Release of
Liability.docx
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CITY OF FRANKLIN, NEW HAMPSHIRE
Fire Department
""The Three Rivers City"

Tel : (603) 934-2205
59 West Bow Street * 03235 FAX: (608) 934-7408

Michael J Foss, Fire Chief/ EMD

David J Hall, Deputy Chief

October 26™, 2021

Planning, Zoning and Building
124 Memorial Street
Franklin, NH 03235

Director Creighton,

I am writing as a follow up to our discussion regarding the Fire Department’s accessibility to properties
located on Riverview Drive. Please be aware that the Fire Department’s position regarding accessibility
remains the same as it did in September of 2019. Though the street is paved, the Fire Department has no
proof regarding the stability or integrity of the road’s base. Based on the conversation that I had with
Director Lewis prior, and his concerns regarding the integrity of the roadway, it is uriclear as to whether or’

not the roadway can withstand the weight of fire apparatus.

If it helps moving forward, I would be willing to reevaluate Riverview Drive’s condition based on a qualified
experts’ findings as to its current condition. In the meantime, the Fire Department will still make every
effort to respond to and mitigate hazards in a timely manner. Please note however, this mitigation may be
delayed based on the cutrent conditions. Feel free to reach out to me with any other questions or concerns.

Thank you for your attention to this matter,

Respectfully

Michael Foss
Fire Chief/EMD




CITY OF FRANKLIN, NEW HAMPSHIRE
Fire Department
"The Three Rivers City"

Tel : (603) 934-2205

53 West Bow Street *» 03235 FAX: (603) 934-7408
Michael J Foss, Fire Chief/ EMD David J Hall, Deputy Chief

September 5" 2019

Planning, Zoning and Building'
124 Memorial Street
Franklin, NH 03235

Dear Director Lewis,

I am writing as a follow up to our discussion regarding the fire department’s accessibility to properties
located on Riverview Drive. By way of review, Captain Reale and [ drove down to assess the property

owned by Mr. Chris Dumont on August 29", 2019,

As a result of our assessment, both Captain Reale and | have determined that given the current condition of
the road, and the anticipated condition this coming Winter, our Fire and EMS apparatus will have difficulty
making access to this location. On the date of our inspection, Riverview Drive appeared to need regrading of

the roadway for large pieces of fire apparatus to access Mr. Dumont’s home.

Obviously, we will make any reasonable effort to mitigate emergencies in this area, however please know
that most likely a delay in service will occur when responding. Fire suppression equipment might need to be
advanced through difficult terrain, and additional EMS personnel might be needed for carry-out challenges.
If you should have any further questions regarding the access challenges to Riverview Drive, please feel free

to contact me. Thank you for your help in this matter.

Respectfully,

(ra—

Michael Foss
Fire Chief/EMD




Agreement and Notice of Release from
Municipal Responsibility and Liability

This Agreement is made this day of , 2021, by and between
' (“the Applicant”), of ___[home town/city], in _Merrimack

County, New Hampshire, and the City of Franklin (“the City”), New Hampshire, a municipal
corporation organized under the laws of the State of New Hampshire.

WHEREAS, the Applicant owns certain real property on in the City of
Franklin, New Hampshire, identified as Tax Map Lot , and described in a deed
recorded at Book , Page , at the Merrimack County Registry of Deeds
[hereinafter “the property™]; and

WHEREAS, the portion of A upon which the property fronts is a private way;
and :
WHEREAS, the Applicant seeks to use a portion of in Franklin for access to

the property; and

WHEREAS, as a Class 6 or private way, the City currently bears no, nor assumes any,
responsibility for the maintenance or upkeep, including, but not limited to, plowing, sanding
or salting, grading, drainage repairs, damage from erosion and run-off, or the repairs of
potholes, or any liability from the use of said roadway;

WHEREAS, the City has agreed to the issuance of a building permit for the construction or
expansion of a residential structure with said use subject to the terms and conditions
contained in the present Agreement and Release between the Applicant and the City and
upon the filing and recording of this notice pursuant to N.H. RSA 674:41;

NOW, THEREFORE, the City ﬁnd the Applicant agree as follows:

1. The City shall not accept or incur any responsibility for maintenance, including, but
not limited to, plowing, sanding or salting, grading, drainage repairs, damage from
erosion and run-off, or the repairs of potholes, nor liability for any damages resulting
from the use by the Applicant, or any other persons, of using said road
for access to the property of the Applicant.

2. The Applicant, singularly, or in concert with other persons or property owners shall
be responsible for maintaining access to the property over said road in a reasonable
and safe condition and hereby release and discharge the City and its officers, agents,
and employees from maintaining said road in any way. -

3. Prior to implementation of such access, the Applicant, singularly, or in concert with
other persons or property owners shall improve said road, or portions thereof, to the
satisfaction [as expressed in writing and filed with Planning Office) of the Franklin
Municipal Services Director, or a designee, including installation of such culverts as
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may be required, maintenance of which culverts shall be the responsibility of the
Applicant, singularly, or in concert with other persons or property owners, thereafter.

4. The Applicant shall indemnify and hold harmless the City from and against any claim
or liability of any nature, whether in at law or in equity, including those incurred
through non-provision of any municipal service, including police, fire, and ambulance
services, arising out of the condition of the aforesaid road as a Class VI highway or
private way, in any way arising from the condition of the said road.

5. The Applicant shall assume responsibility for maintenance and repair of the aforesaid
road and agree that at his/her own expense or at the expense of him/herself and other
owners of property similarly located on said road, they will clear and maintain said
roadway to a width of not less than twenty (20) feet, and to repair and maintain the
traveled portion of the said road in a good and passable condition. All proposed
changes and improvements to the said road are to be approved in advance in writing
by City’s Municipal Services Director, in consultation with other appropriate city
officials.

6. Construction and occupancy or use of the structure alluded to above shall not be
deemed to constitute evidence of public necessity and convenience requiring layout
or alteration of the said road as a Class V road.

7. The Applicant shall be responsible for any cost of filing a copy of this Agreement in
the Merrimack County Registry of Deeds.

8. This agreement shall be binding on the Applicant and all heirs, successors and

assigns.
Executed this day of ,2021
Applicant : ' City Manager, Franklin
: Duly Authorized by the Franklin City
Council
STATE OF NEW HAMPSHIRE) ‘
- COUNTY OF MERRIMACK )  ss.
Before me, on this day of , 2021, personally appeared
and ’ , personally known (or satisfactorily proved)

to me to be the same, and executed this instrument for the purposes within stated.

Justice of the Peace/Notary Public
Typed/printed name: '
My commission expires:
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CITY OF FRANKLIN
COUNCIL AGENDA REPORT
for December 6, 2021

Seth Creighton, Director of Planning & Zoning

Subject: Building Permit Proposals for Property on a Class VI Road
68 -70 Kelly Rd, Map-Lot 138-403.1

Recommendation: :
Recommend approving the request to build a freestanding residential accessory structure (barn/garage) at 68
- 70 Kelly Rd, a Class VI road.

Suggested Motion:

“I move that the Franklin City Council approve the issuance of a Building Permit for a garage/barn at 68 -70
Kelly Rd (a Class VI road), Map-Lot 138-403.1 with the condition that the City’s standard Release of Liability
be signed by both parties and recorded at the Merrimack County Registry of Deed. The recording and
recording fees are to be the responsibility of the applicant. Applicant also understands they shall maintain
the road such that is supports the weight of Fire Dept. apparatus, per NFPA 1 Chapter 18. Recording must be
complete before permits can be issued.”

Mayor calls for a second, discussion, and vote. -

Discussion: When an individual wishes to build a structure on a private road or a Class VI road (road owned
by the City, but are not maintained by the City) the provisions of NH State Law RSA 674:41 “Erection of
Buildings on Streets; Appeals” apply. This law says that the issuance of the permit must be approved by the
governing body (City Council). This statute also references that a recommendation on the request shall come
from the Planning Board. The purpose of this law is to allow a municipality and the property owner to come
to an understanding of what living/owning on an unmaintained road means, and/or if it's even safe to allow
such. This procedure is applicable each time a new structure is proposed.

This request is relevant to 68- 70 Kelly Rd. Kelly Road is a Class VI road. This request is to add a barn/garage
to a property which currently houses two single family homes. The property file shows that provisions of RSA
674:41 were adhered to prior to building one of the homes in 2002, however, the Release of Liability was
never recorded.

The current request has been reviewed by the Fire Dept and the proposed motion incorporates their
suggested condition. The application is still under review by the Police Dept and MSD, but | should have their
feedback by the night of the Council meeting. This matter will be presented to the Planning Board (PB) at
their meeting of September 27'; it will be my recommendation to the Board that they approve this request
(typically the PB would review this prior to Council, but the calendar timing didn’t work this time).

Fiscal Impact: There are no anticipated costs to the City related to this request.

Alternatives: The Council can either approve with conditions, or deny, the request.

Attachments/Exhibits: Map of Kelly Rd; Draft “Release of Liability”.

\\cof-fps\CityCommon\PZCommon\013 City Council & kCodes\City Council & Codes\2021 CAR\CAR 12-6-21, 68 - 70 Kelly Dr, Release of
Liability.docx
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Agreement and Notice of Release from
Municipal Responsibility and Liability

* This Agreement is made this day of , 2021, by and between
' (“the Applicant”), of ____[home town/city], in _Merrimack

County, New Hampshire, and the City of Franklin (“the City”), New Hampshire, a municipal
corporation organized under the laws of the State of New Hampshire.

WHEREAS, the Applicant owns certain real property on in the City of
Franklin, New Hampshire, identified as Tax Map Lot , and described in a deed
recorded at Book , Page , at the Merrimack County Registry of Deeds
[hereinafter “the property™]; and -

WHEREAS, the portion of , ﬁpon which the propeﬁy fronts is a'private way;
and :

WHEREAS, the Applicant seeks to use a portion of in Franklin for access to
the property; and

WHEREAS, as a Class 6 or private way, the City currently bears no, nor assumes any,
responsibility for the maintenance or upkeep, including, but not limited to, plowing, sanding
or salting, grading, drainage repairs, damage from erosion and run-off, or the repairs of
potholes, or any liability from the use of said roadway;

WHEREAS, the City has agreed to the issuance of a building permit for the construction or
expansion of a residential structure with said use subject to the terms and conditions
contained in the present Agreement and Release between the Applicant and the City and
upon the filing and recording of this notice pursuant to N.H. RSA 674:41,

NOW, THEREFORE, the City énd the Applicant agree as follows:

1. The City shall not accept or incur any responsibility for maintenance, including, but
not limited to, plowing, sanding or salting, grading, drainage repairs, damage from
erosion and run-off, or the repairs of potholes, nor liability for any damages resulting
from the use by the Applicant, or any other persons, of using said road
for access to the property of the Applicant.

2. The Applicant, singularly, or in concert with other persons or property owners shall
be responsible for maintaining access to the property over said road in a reasonable
and safe condition and hereby release and discharge the City and its officers, agents,
and employees from maintaining said road in any way. - .

3. Prior to implementation of such access, the Applicant, singularly, or in concert with
other persons or property owners shall improve said road, or portions thereof, to the
satisfaction [as expressed in writing and filed with Planning Office) of the Franklin
Municipal Services Director, or a designee, including installation of such culverts as
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may be required, maintenance of which culverts shall be the responsibility of the
Applicant, singularly, or in concert with other persons or property ownets, thereafter.

4. The Applicant shall indemnify and hold harmless the City from and against any claim
or liability of any nature, whether in at law or in equity, including those incurred
through non-provision of any municipal service, including police, fire, and ambulance
services, arising out of the condition of the aforesaid road as a Class VI highway or
private way, in any way arising from the condition of the said road.

5. The Applicant shall assume responsibility for maintenance and repair of the aforesaid
road and agree that at his/her own expense or at the expense of him/herself and other
owners of property similarly located on said road, they will clear and maintain said
roadway to a width of not less than twenty (20) feet, and to repair and maintain the
traveled portion of the said road in a good and passable condition. All proposed
changes and improvements to the said road are to be approved in advance in writing
by City’s Municipal Services Director, in consultation with other appropriate city
officials.

6. Construction and occupancy or use of the structure alluded to above shall not be
deemed to constitute evidence of public necessity and convenience requiring layout
or alteration of the said road as a Class V road.

7. The Applicant shall be responsible for any cost of filing a copy of this Agreement in
the Merrimack County Registry of Deeds.

8. This agreement shall be binding on the Applicant and all heirs, successors and

assigns.
Executed this day of , 2021
Applicant : ' City Manager, Franklin
Duly Authorized by the Franklin City
Council
STATE OF NEW HAMPSHIRE)
. COUNTY OF MERRIMACK )  ss.
Before me, on this day of , 2021, | personally appeared
and ' , personally known (or satisfactorily proved)

to me to be the same, and executed this instrument for the purposes within stated.

Justice of the Peace/Notary Public
Typed/printed name:
My commission expires:
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CITY OF FRANKLIN
" COUNCIL AGENDA REPORT
for December 6, 2021

Seth Creighton, Director of Planning & Zoning

Subject: Building Permit Proposals for Property on a Private Road
21 Kenrick Farm Rd, Map-Lot 99-404

Recommendation:
Recommend approving the request to build a 10,000 sq. ft. +/- woodworking shop at 21 Kenrick Farm Rd, a
private road.

Suggested Motion:
“I move that the Franklin City Council approve the issuance of a Building Permit and year-round

Certificate of Occupancy for 21 Kenrick Farm Rd, Map-Lot 99-404, and authorize the City Manager to
execute the Agreement and Notice of Release from Municipal Responsibility and Liability between the
City of Franklin and the owners. Approval is contingent upon the following conditions (*conditions to be
provided at/before the City Council meeting). Said fully executed agreement is to be recorded at the
Merrimack County Registry of Deed; the recording and recording fees are the responsibility of the
applicant. Recording must be complete before permits can be issued.”

Mayor calls for a second, discussion, and vote.

Discussion: When an individual wishes to build a structure on a private road or a Class Vi road (road owned
by the City, but are not maintained by the City) the provisions of NH State Law RSA 674:41 “Erection of
Buildings on Streets; Appeals” apply. This law says that the issuance of the permit must be approved by the
governing body (City Council). This statute also references that a recommendation on the request shall come
from the Planning Board. The purpose of this law is to allow a municipality and the property owner to come
to an understanding of what living/owning on an unmaintained road means, and/or if it's even safe to allow
such. This procedure is applicable each time a new structure is proposed.

‘This request is relevant to 21 Kenrick Farm Rd, a 24.25-acre lot which currently houses a single-family home.
Kenrick Farm Rd is a private road. This request is to add a 10,000 sq. ft. commercial woodworking/ cabinet
maker shop. Kenrick Farm Rd is a private road that looks more like a shared driveway; there is no street
sign. The Planning Board’s (PB) approved the site plan {commercial use); a condition of their approval
includes that a street sign and stop sign be installed at the beginning of Kenrick Farm Rd, and that the brush
growing along Kenrick Farm Rd be removed. PB also supported by the Planning Board in November 2021.

This proposal is currently being reviewed by the City’s technical departments; | suspect that there will be
suggested conditions of approval; | will bring those suggestions to the Council meeting and we can edit the
suggested motion, if necessary.

 Fiscal Impact: There are no anticipated costs to the City related to this request.

Alternatives: The Council can either approve with alternate conditions, no conditions, or deny, the request.

Attachments/Exhibits: Map of Kenrick Farm Rd; Draft “Release of Liability”.

\\cof-fps\CityCommon\PZCommon\013 City Council & Codes\City Council & Codes\2021 CAR\CAR 12-6-21, 21 Kenrick Farm Rd, Release of
Liability.docx
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Agreement and Notice of Release from
Municipal Responsibility and Liability

| Th1s Agreement is made this day of , 2021, by and between

(“the Applicant”), of _ [home town/city], in Merrimack

County, New Hampshire, and the City of Franklin (“the City””), New Hampshire, a municipal

corporation organized under the laws of the State of New Hampshire.

WHEREAS, the Applicant owns certain real property on in the City of

Franklin, New Hampshire, identified as Tax Map Lot , and described in a deed

recorded atBook ___ ,Page  , at the Merrimack County Registry of Deeds
[heremaﬁer “the property”] and : )
WHEREAS the portlon of v upon which the property fronts is avprivate way;
and ’

WHEREAS, the Applicant seeks to use a portion of in Franklin for access to
the property, and :

WHEREAS, as a Class 6 or private way, the City currently bears no, nor assumes any,

respon81b111ty for the maintenance or upkeep, mcludmg, but not limited to, plowmg, sanding

or salting, grading, drainage repairs, damage from erosion and run-off, or the repairs of
potholes, or any liability from the use of said roadway;

WHEREAS, the City has agreed to the issuance of a building permit fdr the construction or

expansion of a residential structure with said use subject to the terms and conditions
contained in the present Agreement and Release between the Applicant and the City and
upon the filing and recording of this notice pursuant to N.H. RSA 674:41;

NOW, THEREFORE, the City and the Applicant agres as follows:

1. The City shall not accept or incur any responsibility for maintenance, including, but

not limited to, plowing, sanding or salting, grading, drainage repairs, damage from
erosion and run-off, or the repairs of potholes, nor liability for any damages resulting
from the use by the Applicant, or any other persons, of using said road
for access to the property of the Applicant.

. The Applicant, singularly, or in concert with other persons or property owners shall
be responsible for maintaining access to the property over said road in a reasonable
and safe condition and hereby release and discharge the City and its officers, agents,
and employees from maintaining said road in any way.

. Prior to implementation of such access, the Applicant, singularly, or in concert with
other persons or property owners shall improve said road, or portions thereof, to the
satisfaction [as expressed in writing and filed with Planning Office) of the Franklin

Municipal Services Director, or a designee, including installation of such culverts as
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may be required, maintenance of which culverts shall be the responsibility of the
Applicant, singularly, or in concert with other persons or property owners, thereafter.

4. The Applicant shall indemnify and hold harmless the City from and against any claim
or liability of any nature, whether in at law or in equity, including those incurred
through non-provision of any municipal service, including police, fire, and ambulance
services, arising out of the condition of the aforesaid road as a Class VI highway or
private way, in any way arising from the condition of the said road.

5. The Applicant shall assume responsibility for maintenance and repair of the aforesaid
road and agree that at his/her own expense or at the expense of him/herself and other
ownets of property similarly located on said road, they will clear and maintain said
roadway to a width of not less than twenty (20) feet, and to repair and maintain the
traveled portion of the said road in a good and passable condition. All proposed
changes and improvements to the said road are to be approved in advance in writing
by City’s Municipal Services Director, in consultation with other appropriate city
officials.

6. Construction and occupancy or use of the structure alluded to above shall not be
deemed to constitute evidence of public necessity and convenience requiring layout
or alteration of the said road as a Class V road.

7. The Applicant shall be responsible for any cost of filing a copy of this Agreement in
the Merrimack County Registry of Deeds. .

8. This agreement shall be binding on the Applicant and all heirs, successors and

assigns.
Executed this day of , 2021
Applicant : ' City Manager, Franklin
Duly Authorized by the Franklin City
Council
STATE OF NEW HAMPSHIRE)

- COUNTY OF MERRIMACK )  ss.

Before me, on this day of 2021, personally appeared
and , personally known (or satisfactorily proved)
to me to be the same, and executed this instrument for the purposes within stated.

Justice of the Peace/Notary Public
Typed/printed name: ’
My commission expires:
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CITY COUNCIL MEETING
AGENDA ITEM VI




From:

CiTY OF FRANKLIN
COUNCIL AGENDA REPORT
City Council Meeting December 6, 2021

Judie Milner, City Manager

Subject: City Council to consider approval of a three year Employee Labor Contract with

the State Employee’s Association of NH (SEA) (representing municipal service
department positions).

Recommended Motion:

Councilor moves, “I move that the Franklin City Council approve a three-year agreement as
presented from July 1, 2021 to June 30, 2024 between the City of Franklin and the State
Employee’s Association of New Hampshire, Inc. (Municipal Service Department (MSD)
Employees).”

Mavyor calls for second, discussion, and vote.

Discussion:

The proposed contract changes include:

1)

2)
3)
4)

5)
6)

Section 3.1, removed all language regarding mandatory agency fees to comply with
State law.

Section 9.6.2, fixed grammatical errors in the prior version and are not substantive.
Section 11.2, uniform allowance increased by 1 sweatshirt per year.

Section 14.9, personal leave changed from previous allotment of 8 hours annually to
two semiannual allotments of 8 hours each. These allotments are not allowed to
accumulate and must be used within the six-month window in which it is earned and
personal leave will not be paid out upon termination of employment.

Article XXIl, changed effective dates of contract to 7/1/21-6/30/24.

Although the union did not negotiate a pay increase, the MSD union contract is what’s
called a “me too” contract which affords them the same COLA and step increase that
was budgeted for the nonunion employees in FY2022. The new pay scale including the
COLA is attachment/exhibit B in the contract.

Fiscal Impact:

All payroll costs, i.e., COLA, step increases, were included in the FY2022 budget. Sweatshirts will
cost around $600 and will be absorbed into the MSD budget.

Franklin - The Three Rivers City




AGREEMENT
BETWEEN
THE CITY OF FRANKLIN, NEW HAMPSHIRE
AND

THE STATE EMPLOYEES’ ASSOCIATION
OF NEW HAMPSHIRE, INC.

LOCAL 1984, SERVICE EMPLOYEE’S INTERNATIONAL UNION
AFL-CIO, CLC

LOCAL CHAPTER #49
MUNICIPAL SERVICES DEPARTMENT

SIGNATURE DRAFT
December 6, 2021

Prepared by:

Wescott Law, P.A.
28 Bowman Street
Laconia, New Hampshire 03246

(603) 524-2166 — Telephone
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PREAMBLE
WHEREAS, the City of Franklin is recognized as a public entity, and;

WHEREAS, the Association and City ascribe to, and recognize, that the mission
and purpose of the City is to provide quality and economic services.

NOW, THEREFORE,

This AGREEMENT is made and entered into between the STATE
EMPLOYEES’ ASSOCIATION OF NEW HAMPSHIRE, INC., LOCAL 1984,
SERVICE EMPLOYEES’ INTERNATIONAL UNION, AFL-CIOQ, CLC, hereinafter
refetred to as the “Association” and the CITY OF FRANKLIN, NEW HAMPSHIRE, a
municipal corporation hereinafter refetred to as the “City” and collectively referred to as
the “Parties”. It is the intent and purpose of this Agreement to assure sound and
beneficial working and economic relations between both parties, to provide an orderly
and peaceful method of resolving misunderstandings or differences which may arise and
to set forth in agreement form the basic and full agreement between the parties
concerning wages, hours and other conditions of employment, in accordance with the
provisions of RSA 273-A and other applicable laws.

ARTICLE I
RECOGNITION

1.1, The City recognizes the Association as the exclusive bargaining agent for
all full-time permanent employees of the Municipal Services Department
as certified, for the purpose of establishing wages, hours and other
conditions of employment other than managerial policy within the
exclusive prerogative of the City, or confided exclusively to the City by
statute or regulations adopted pursuant to statute.

1.2. the City recognizes the right of the Association to represent all employees
of the Municipal Services Department as certified without challenge
during the term of this Agreement, subject to the right of election set forth
in RSA 273-A:11,1 (a).

1.3. The provisions of this Agreement shall be applied to all employees in the
bargaining unit in accordance with state and Federal law.




2.1,

2.2,

2.3.

3.1

3.2

3.3,

ARTICLE 11
NON-DISCRIMINATION

The City will not discriminate in the hiring or the terms and conditions of
employment against any employee covered by the Agreement because of
membership in, or legitimate activity on behalf of the members of this
Association, for the purposes of encouraging or discouraging membership
in any employee organization.

The Association recognizes its responsibilities as the exclusive bargaining
agent and agrees to represent all employees in the bargaining unit without
discrimination, interference, restraint, or coercion.

The provisions of the Agreement shall be applied equally to all employees
in the bargaining unit without discrimination as to age, sex, marital status,
race, color, creed, national origin, sexual orientation, genetics or political
affiliation. The Association shall share equally with the City the
responsibility for applying this provision of the Agreement.

ARTICLE 111
DUES AND DUES CHECKOFF

The City shall deduct the amount of Association dues certified to the City
by the Treasurer or authorized officer of the Association from the pay of
each member of the Association who has theretofore submitted or who
shall hereafter submit to the City an individual written authorization for
such deduction or as otherwise required by this Agreement A deduction of
dues shall cover the current pay period in which the said deduction is
made.

In the event the Association members elect to change the Association dues
or agency fee, the Association shall notify, in writing, the City of such
change and such change shall be certified by the Treasurer or authorized
officer of the Association. The City shall implement such certified change
in the Association dues or agency fee deduction within one month of the
receipt of notice of such change.

The employee’s earnings must be regularly sufficient after other legal and
required deductions are made to cover the amount of the appropriate
Association dues or agency fee. When a bargaining unit member is on
non-pay status for an entire pay period, no withholding shall be made to
cover that pay period from future earnings. In the case of an employee
who is in non-pay status during only part of the pay period, and the wages
are not sufficient to cover the deduction, all other legal and required
deductions have priority over Association dues or agency fee.




34,

3.5.

3.6.

3.7.

3.8.

4.1.

4.2.

4.3,

Payment to the Association of the funds deducted for each payroll period
shall fully satisfy the obligation of the City for all deductions covered by
said payment period. The Association will indemnify, defend, and hold
the City harmless against any and all claims, demands, suits or other forms
of liability that shall arise out of or as a result from any conduct taken by
the City for the purpose of complying with this Article. The Association
agrees to refund the City and amounts paid to it in error on account of the
payroll deduction provision upon presentation of proper evidence thereof,

The City will make available to the Treasurer of the Association the names
of all bargaining unit members separated from the payroll, recalled or
hired, on layoff or on leave of absence.

The foregoing deductions shall be made for each pay period. The amounts
deducted and a list of the employees from whose wage deductions have
been made shall be sent to the Treasurer of the Association monthly. The
Association agrees to collect all special assessments, initial fees and
similar member charges without deductions being made from the
employee’s wages.

Similar deductions in accordance with the provisions of this Article will
be made for all non-members who have submitted or who shall hereafter
submit to the City an individual written authorization for each deduction.

The dues authorization form shall be substantially as shown on Appendix

A, attached hereto.

ARTICLE IV
EMPLOYEES RIGHTS

The rights, privileges and benefits accruing to the members of the
Association shall be limited to those enumerated in this Agreement.

Employees have, and shall be protected in the exercise of, the right,
without fear of penalty or reprisal, to join and assist the Association. The
freedom of employees to assist the Association shall be recognized as
extending to participation in the management of the Association and
acting for the Association in the capacity of an Association officer or
representative or other and including the right to present Association
views and positions to the public, to officials or the City and the
department, to members of the City Council and of the General Court or to
any other appropriate authority or officials.

No representative or official of the City shall interfere with the formation,
existence, operations, or administration of the Association or discriminate




5.1.

5.2.

5.3.

5.4.

5.5.

against an employee because he has given testimony, taken in part in any
grievance procedures or other hearings, negotiations, or conferences for in
behalf of the Association or any employee. The Association shall furnish
each unit employee employed on the effective date of this Agreement with
a copy, and the City shall furnish a copy of the Agreement to all unit
employees who are hired during the term of the Agreement.

ARTICLE V
ASSOCIATION RIGHTS

The Association’s Chapter #49 or Committee of the Chapter shall be
allowed to use the facilities, within the Municipal Service Department, for
meetings. These meetings would only occur when the facilities are
available and such meetings would not conflict with the business of the
Department.

Staff representatives of the Association shall be allowed to visit the work
areas of the employees during working hours and confer on conditions of
employment to the extent that such visitations do not disrupt the work
activities of the area being visited. Such visits will occur only after the
City Manager’s and Municipal Services Office are notified as to the date
and time of the visit.

The City shall provide a bulletin board for the exclusive use of the
Association communicating with employees in the bargaining unit. This
board should be located in close proximity to the time clock in the
Municipal Services Garage and is to be used solely by the Association to
communicate official notices to its members. No posting shall be
inflammatory or critical of the department, the City, its employees or any
subdivision or board of the City. The Chapter President is responsible for
maintenance of the postings and upkeep of this board.

The City shall grant paid administrative leave for two Union officers
and/or their designees for purposes of attending the annual state
employees’ convention for up to two days per employee. The Association
shall notify the City thirty (30) days prior to the convention and shall, at
that time, provide the names of the two employees. The City may require
proof of attendance at the convention, abuse of, which may be subject to
discipline.

Member and Employee Reports: The Employer agrees to provide payroll
deduction information to the Association in usable electronic format or
other mutually agreed format at least monthly for the administration of
dues deductions and Association programs.




6.1.

6.2.

6.3.

6.4.

In addition, the Employer shall notify the Association at least monthly of
all newly hired full-time employees, the names and addresses of all
permanent unit employees, and employees who have terminated Franklin
service within that month in usable electronic format, or other mutually
agreed format,

These reports shall include the following:

Employee’s name

Employee’s home address

Employee’s payroll number

Employee’s labor grade and step

Employee’s salary schedule

Employee’s placement in any salary structure used or adopted by
Franklin

Employee’s job classification or job level

Employee’s date of employment

ARTICLE VI
ASSOCIATION REPRESENTATION

The City shall recognize the Steward duly authorized by the Association.
The function of the Steward shall be to investigate, process and settle
grievances related to the conditions of employment. The Association shall
provide the City with a notice designating the Steward and keep such
notice current.

The Department Head, or petson in charge, shall authorize a reasonable
amount of time, if necessary, during work hours without loss of time or
pay to permit the Steward to carry out his/her responsibilities to the
employees in the unit. The Steward shall, prior to taking such time off,
notify the Department Head or his/her designee.

The City agrees when possible to authorize on (1) day off in any calendar
year, without loss of time or pay for the Steward to attend Association
training programs. The Association shall notify the City no less than
twenty (20) days in advance of such proposed training programs,

Any leave or time off provided for in this Article may be refused if
withheld of such leave or time off will interfere with the normal and
orderly operation of the department. It is expressly understood and agreed
that such refusal or withholding of leave or time off shall be reasonable
and not arbitrary,
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7.4.5.
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ARTICLE VII
MANAGEMENT’S RIGHTS

It is agreed that except as specifically delegated, abridged, granted or
modified by this agreement or required by statutory law, all of the rights,
powers, and authority the City possessed prior to the signing of this
agreement are retained by the City and remain the exclusive right of
management without limitation. Furthermore, these retained rights are not
subject to the grievance or arbitration procedures contained herein.

Management of the City, its operations, direction of the workforce and the
authority to execute all the various duties, functions, and responsibilities in
connection therewith are vested in the City. The exercise of such duties,
functions and responsibilities shall not conflict with this agreement.

It is understood and agreed that the City has all the customary and usual
rights, powers, functions and authority of management. Any of the rights,
powers, functions or authority which the City had prior to the signing of
this agreement, including those in respect of rates of pay, job
classifications, hours of employment, or conditions of work, are retained
by the City except as those rights, powers, functions or authority are
specifically abridged or modified by this agreement.

Without limitation, but by way of illustration, the exclusive prerogatives,
functions, and rights of the City shall include the following:

To plan, direct, supervise and control all operations, functions and policies
of the City in which the employees in the bargaining unit are employed.
To determine the need for and the qualifications of new employees,
transfers and promotions subject to other provisions within this contract.

To establish, revise and implement standards for hiring, classification,
evaluation, promotion, quality of work, safety, materials, uniforms,
appearance, equipment, methods, policies and procedures, work rules and
regulations.

To assign shifts, workdays, hours of work and work locations subject to
the terms of this contract.

To close or eliminate an office, operation, service or facility, or
combination of facilities, or to relocate, reorganize or combine the work of
divisions, offices, operations or facilities for budgetary or other reasons.

To implement new, and to revise or discharge, wholly or in part, old
methods, procedures, materials, equipment, technologies, facilities and
standards.




74.7.

7.4.8.
7.4.9.

7.4.9.2

7.4.10.

7.4.11.

7.4.12.

7.4.13.

8.1.

8.2.

8.3.

To determine the need for a reduction or an increase in the work force and
the implementation of any decision with regard thereto,

To discipline, suspend, demote or discharge an employee for just cause.
To assign and distribute work.

Notwithstanding the above Section 7.4.9., employees shall not be assigned
cleaning duties associated with the employee break room or restroom,
except in emergency conditions.

To determine the need for additional educational courses, training
programs, on-the-job training and cross-training.

To contract out any work it deems necessary in the interests of efficiency,
economy, improved work product, equipment or emergency. In the event
that the employer decides to contract out work currently performed by
bargaining unit members (as of the date of final ratification of this contract
by the Franklin City Council) then the employer shall consider a “union
bid” which shall be a competitive proposal submitted by the bargaining
unit for such services.

To determine the mission, policies, and standards of service offered to the
public.

The City may prepare, issue, and enforce rules and safety regulations
necessary for safe, orderly, efficient operations as conditions warrant to
comply with ongoing changes as mandated by federal and state agencies.

ARTICLE VIII
HOURS OF WORK

The regular work week for all unit employees will be forty (40) hours.
The work week shall commence at 12:01 a.m. on Sunday and end at 11:59
p.m. on Saturday,

No reductions shall be made, from the basic work day for employees, for
two (2) fifteen (15) minute rest periods, which may occur during a normal
work day.

The normal work day, except for those hired with a specific work schedule
as a condition of employment, shall be a continuous day of eight (8) hours,
Monday through Friday. The eight (8) hours may be broken by a morning
coffee break of no more than fifteen (15) minutes and a lunch break of no
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9.2

9.3.

9.4.

9.5.

9.6.

9.6.1.

more than fifteen (15) minutes. For good cause, the Director or his
designee may grant occasional exceptions to the above schedule.

ARTICLE IX
OVERTIME

Overtime is work performed in excess of the regular workweek. No
employee may work overtime without the approval of the appropriate
supervisor, Approved sick leave shall count as hours worked for the
purposes of determining overtime subject to the qualifications regarding
sick leave contained herein.

Overtime shall be distributed equally to all employees who qualify for a
given job. The City retains the right to assign overtime should there be no
volunteers.

Overtime work performed shall be compensated at one and one-half times
the hourly rate.

No employee shall be relieved of duty during the regular work day in
order to offset the hours worked as overtime, unless he/she agrees to the
change.

Call back provisions shall conform with the Personnel Policy.

The City shall establish a rotating roster for emergency response. All
bargaining unit employees eligible for emergency response shall be placed
in the rotation, which shall, in the first instance, be established by seniority
and/or job qualifications in order to address the emergency/situation at
hand. New employees shall be placed within the rosters by the director.
Any employee who is unable to discharge all duties when scheduled to do
so by the roster shall forfeit that opportunity and the opportunity shall pass
to the next eligible/qualified employee on the roster. Any employee
assigned for emergency response/call duty shall wear or keep in his/her
immediate proximity a cell phone provided by the City. Additionally, the
employee assigned for response shall keep the Franklin Police Department
Communications Center advised of the status of the situation upon
completion,

An employee on stand-by status may make arrangements for another
qualified employee to perform stand-by duties for a portion or all of
his/her stand-by shift upon receiving the approval of the director or
assistant director and upon appropriate notice to the communications
center of the Franklin Police Department,

10




9.6.2 Anemployee on stand-by pay status shall receive additional compensation at the

9.7

10.1.

10.2.

rate of $1.50 per hour while on such status and shall receive callback pay pursuant
to the relevant provisions of this contract in the event of an emergency response.
The additional compensation as stand-by pay shall not be included in an
employee’s base rate for purposes of calculation of over time nor shall it
otherwise be subject to the overtime provisions of this agreement. In the event an
employee receives multiple calls within the same two-hour period, only one (D),
two (2) hour call-back premium shall be paid. In the event that the actual time
worked exceeds two (2) hours, the relevant portions of this contract dealing with
call-back and overtime pay shall apply. It is understood that the employee on call
for the water/sewer divisions shall be responsible for one (1) system check to
occur on Saturday and one (1) on Sunday and holidays. The employee shall
receive call-back pay pursuant to the terms of this article for each of the
scheduled system checks.

Compensatory Time: All members of the bargaining unit shall be allowed to
accumulate up to 40 hours of compensatory time at any given time as opposed to
receiving overtime pay. Compensatory time will be credited to the employee at
time and one half rate of the hours worked, subject to the approval of the
Municipal Setvices Director or his/her designee. Notification by the employee of
an intention to use compensatory time shall be not more than fifteen days and no
less than five days without the approval of the Municipal Services Director,
Occasional exceptions to the notification requirements may be granted by the
Municipal Services Director, Compensatory time may be utilized in conjunction
with vacation. The employee shall always retain the right to receive financial
compensation as opposed to the use of compensatory time.

ARTICLE X
SALARIES

All members of the bargaining unit shall receive wage compensation as
determined by the attached matrix, for the time period July 1, 2021
through June 30, 2024. All general wage increases (COLA’s) shall
become effective with the commencement of the first full pay period after
July 1* of any contract year unless otherwise designated by the City
Council. Movement through the Appendix B matrix shall be done in
accordance with Article 10.2.

Movement through the Appendix B matrix shall be as authorized by the
City Council. The employees of the Municipal Services Unit shall be
under the Merit Pay Plan as defined in the City Personnel Policies dated
October 3, 2011 and shall move through the City pay scale as established,
and as limited by such scale. Merit pay shall be based upon an annual
evaluation of the employee, which shall occur, on or about the employee’s
anniversary date. Any employee promoted from one position to another

11
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11.1.

11.2.

within the Department shall establish a new anniversary date, which shall
be the date of the assumption of their new duties.

The granting of merit raises, being a matter of management rights and
discretion, shall not be subject to the grievance procedure. However, an
underlying Spot Performance Appraisal, which is relied upon for the
denial of a merit raise, shall be subject to the grievance procedure. It is
understood and agreed that in the absence of an adverse Spot Performance
Appraisal, an employee shall be entitled to receive the merit increase
discussed herein.

The City may, at its option, establish a bi-weekly pay period during the
term of this contract.

ARTICLE XI
UNIFORMS

All bargaining unit employees shall be required to wear a departmental
uniform during working hours. The uniform items listed below shall
constitute the official uniform of the Municipal Services Department;
however, substitution of items may be approved by the Municipal Services
Director or Deputy Director.

The following items shall be issued to each employee of the Department
based on need and shall be subject to the replacement policy listed below:

Item Replacement
Up to 11 Uniform Shirts As Needed

Up to 11 Uniform Pants As Needed

Up to 5 T-Shirts (long or short sleeved) Annually in May
Up to 2 Winter Reflectorized Jackets As Needed

1 Pair — Summer Gloves As Needed

1 Pair — Insulated Gloves As Needed

1 Pair — Steel-toed Boots or equivalent Annually in October
1 Pair — Rubber Overshoes As Needed

2 Uninsulated Coveralls (shop only) As Needed

1 Set Full Rain Gear (hat, jacket and pants) As Needed

2 Sweatshirts As Needed
Safety Vests As Needed

1 Baseball Cap As Needed

Boot Allowance: The City shall pay a maximum allotment of $225.00 per
year per employee to approved vendors for steel toed boots or equivalent.

12
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12.1.

13.1.

13.2,

14.1.

Bargaining Unit employees have the option of utilizing the uniform
service cleaning option.

Tool Allowance: A tool allowance in the amount of $600.00 shall be paid
annually to each of the mechanics in the month of July.

In addition to the replacement schedule above the director may authorize
early replacement of any annual item in the event of unusual wear or
damage in the course of City employment.

Uniforms shall be worn only while the employee is in the performance of

his/her duties or commuting to and from such duties.

ARTICLE XII
LABOR-MANAGEMENT COMMITTEE

Management and the bargaining unit shall each appoint three (3)
representatives to a Labor-Management Advisory Committee to deal with
issues of mutual concern relating to the administration of the Municipal
Services Department and this contract. The Committee’s role shall be
advisory only and shall not abrogate the rights of either party in reference
to the discipline, grievance or any other article contained in this contract.

ARTICLE XIII
SAFETY AND HEALTH

The City agrees to provide the safest working conditions possible for unit
employees.

The City agrees to provide a first aid kit at all permanent work locations
and in all City vehicles routinely used by unit employees.

ARTICLE X1V
BENEFITS

The City agrees to provide a major health and hospitalization program for
each eligible member of the Bargaining Unit as well as their spouses and
dependents. The City shall pay for the single person, two person and
family plan insurance at a level equivalent to that provided for by the City
for non-unionized employees, pursuant to the City’s personnel plan, as it
may be amended from time to time. In no event shall the benefit level
provided to any Bargaining Unit member be less than available to the
City’s non-unionized work force.

13
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In the event that the health insurance plan design or cost are to be
changed, the Bargaining Unit shall be given sixty (60) days written notice
of any such change.

Dental insurance will be provided at the same rate and level as non-union
personnel.

Coverage shall commence on the first day of the month after the employee
completes one (1) month of employment with the City.

Every employee eligible for health insurance coverage pursuant to this
article shall have the option of refusing such coverage upon providing the
employer with satisfactory proof of substitute insurance coverage. Such
employees shall receive as an additional payment from the employer a
sum equal to 25 percent of the cost that would have been incurred by the
municipality in providing such insurance to the employee. This payment
shall not be made to any employee whose separate coverage is paid for in
any manner by the City of Franklin or any political subdivision thereof,
including the Franklin School District. Payment of this benefit shall occur
on a pro rata basis with an appropriate payment added to the employee’s
regular periodic paycheck with all appropriate deductions as required by
law,

Vaccinations: The City agrees to pay for any uninsured costs for any
vaccination which the employee receives under the City health plan or pay
the equivalent amount for employees who are not covered under the City
health plan, with the understanding that the term “equivalent amount”
refers to the uninsured costs, not the entire cost of the vaccination and/or
office visit.”

The City agrees to provide immunization to all bargaining unit members
for hepatitis-B, tetanus and diphtheria, including any required booster
vaccinations. It shall be the responsibility of the employee, not the city, to
schedule all required immunizations within 90 days of employment and to
schedule all “booster treatment” in accordance with commonly accepted
medical standards. Under no circumstances shall the city be responsible
for the scheduling of the immunizations, the tracking of necessary booster
treatment or in any way ensuring that the immunizations and/or treatments
are actually received by the employee. The city’s responsibility shall be
limited to payment for such treatments. All treatments shall be provided
by medical personnel or a medical facility approved by the city for this
purpose.

Any employee of the Municipal Services Unit who is required to work on
Thanksgiving and/or Christmas Day shall receive pay at time and one-half
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14.3.
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for all hours worked, and, in addition, receive compensatory time off at a
time mutually agreeable to both the City and the employee. This
compensatory time is not subject to the 40 hour limit as dictated by
Section 9.7 above; however, compensatory time must be used and brought
down to below the 40 hour limit before accruing more time.

Unit employees shall be entitled to the following holidays:

New Year’s Day Columbus Day
President’s Day Veteran’s Day

Martin Luther King Day Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

Labor Day

These holidays are to be celebrated on the appointed days or as appointed
by law.

A. Any of the aforementioned holidays falling on a Sunday shall be
treated as falling on the following Monday. In like manner, any of
the aforementioned holidays falling on a Saturday, shall be treated
as falling on the preceding Friday.

B. All holidays must be taken in full day increments only.
C. Every employee will be paid one normal day’s pay for each
holiday.

D. Employees called in to work on a holiday shall receive time and
one-half for all hours worked.

E. Transfer station employees on a varying work week schedule may
accrue holidays to a maximum of 40 hours to be taken off at a later
date.

VACATIONS

YACATION LEAVE:

This section shall be applicable to all permanent, full-time City employees
covered by this contract.

YACATION SEASON:

Weekly vacations will usually be scheduled within the months of April
through October and will seldom be scheduled for the winter months
(November — March).

15
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14.3.3.

YACATION SCHEDULING:

A. A full vacation (at least one continuous week) must be taken each year
by each employee.

B. The director of the Municipal Services Department or his designee
shall schedule (determine the time and order of) all vacations in the
department and all requests for vacation leave must be submitted to the
director in writing at least six (6) weeks in advance. The Department
shall provide notification to an employee within ten (10) days of his or
her request as to whether the request is granted or denied. Vacations
must be taken in increments of at least one complete work week,
Vacations shall not interrupt nor interfere with the normal operations
of the department and the director shall have the right to change the
vacation schedules so as to prevent such interruption or interference.
The director may designate reasonable “no vacation” time periods
based upon known seasonal demand work periods. Unless the director
or his designee specifically authorizes an exception, no employee shall
take vacation leave in excess of ten (10) days at once, regardless of the
annual entitlement. No more than two (2) employees shall take
vacation leave at any one time unless the director has approved the
taking of such leave and determine that it will not reduce the
operational effectiveness of the department.

DIVIDED VACATION:

A. Individual vacation days above and beyond the one-week requirement
as defined by Section 14.3.2 above may be taken (one day at a time)
providing notification to the director or designee at least 5 days in
advance. Occasional exceptions to notification requirements may be
granted by the department head.

B. If aregular paid holiday occurs during the vacation period, the holiday
retains its identity and is not counted as a day of vacation; a vacation
day that normally would have fallen on a holiday will be taken either
the day before or the day after the vacation period.

C. Itis the policy of the City not to grant payments in lieu of vacations,
except upon termination of employment of an employee.

Special exception, with written approval from the City Manager and
Department Head an employee may work one (1) week of scheduled
vacation time at their normal rate of pay, and in addition receive their
vacation pay, provided funds exist for such an expenditure.

16




14.3.4.

VACATION ELIGIBILITY:
A. Vacation leave is approved by the department head or a designee.

B. Regular employees shall begin accruing vacation leave on their date of
hire (anniversary date) at the rate of 1.53 hours per week. On the 5
hire date anniversary (60 months after hiring) the accrual rate shall
change to 2.30 hours per week, and on the 15" hire date anniversary
the accrual rate shall become 3.07 hours per week. An employee may
not take vacation leave during his or her probationary period.

C. Vacation leave shall be used within one anniversary year after its
award or accrual. That is, on employees’ Hire Date Anniversaries,
they may have up to one year’s accrued vacation leave “carried over”
into the next year. Any unused vacation leave in excess of the
previous year’s total annual accrual shall be immediately forfeited on
the Hire Date Anniversary unless the City Manager has approved an
exception to policy based upon unusual circumstances. Example: an
employee reaching the fourth Hire Date Anniversary with 12 vacation
days accrued but not used will forfeit two vacation days, as only 10
days (the annual accrual) may be carried over into the next anniversary
year.

D. Department heads or their designees shall schedule all vacations in
their departments. Department heads shall establish an appropriate
advance notice requirement, or an annual sign-up procedure based on
seniority or other appropriate method, that meets the needs of their
departments. Department heads may designate reasonable “no
vacation” time periods based on known seasonal peak demand work
periods. Unless the department head specifically authorizes an
exception, no employee shall take vacation leave in excess of 10 days
(two weeks) at one time, regardless of the annual entitlement.
Department heads may authorize employees to take vacation leave in
two hour blocks or by the day or week, up to the two week maximum
for one absence, as the needs of the department dictate. Department
heads shall not permit two or more key employees to take
simultaneous vacation leave in such a manner as to seriously reduce
the operational effectiveness of the department.

E. Vacation leave shall be paid at the regular straight-time rate for the

number of regular hours normally scheduled for the employee.
Employees desiring advance vacation pay prior to taking the leave
must make such request through their department payroll clerks at
least 15 days before the pay day that the pay is to be received. Under
no circumstances will advance vacation pay be paid in an amount
exceeding the actual number of accrued vacation leave days (and any
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14.3.6.

14.4.

paid holidays) being taken. The City shall not grant payment in lieu of
vacation leave, except upon termination of employment.

Any regular (full-time) employee whose employment is terminated,
voluntarily or involuntarily, after the first Hire Date Anniversary shall
be compensated for all vacation time accrued up to the date of
termination. Any just debts owed to the City may be deducted from
this payment.

When a paid holiday falls within a vacation leave taken by an
employee, the employee shall not be charged with having used a
vacation day for that date.

EXTENDED ILLNESS, ACCIDENT AND LAYOFF:

An eligible employee who is absent because of illness, accident, or
because he/she is laid off due to lack of work, may have the first portion of
the absence designated as the period of any vacation to which he/she may
be entitled, with the approval of the City Manager.

TERMINATION OF EMPLOYMENT:

A.

An eligible employee, who resigns, is discharged or retires, will
promptly thereafter receive the full vacation allowance to which he/she
may be entitled. In the case of eligible employees who die, vacation
allowance will be paid to the employee’s beneficiary.

The termination date of an employee leaving the City’s work forces is
the day last worked by the employee.

Payroll deductions for retirement shall be made according to State of
New Hampshire RSA.

Additional insurance premium deductions will be made to provide the
necessary amount required to complete the current month’s premium.

It shall be the responsibility of the Department Head to ascertain that
the payroll sheet of the last week worked by a terminating employee
contains all of the necessary information needed for the paymaster to
prepare the employee’s final checks.

SICK LEAVE:

Sick leave shall accrue, be paid, and in all ways treated pursuant to the
City’s personnel regulations as of October 3, 2011.
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14.5. BEREAVEMENT LEAVE:

A. Any permanent full-time employee shall be excused from work for
not more than three (3) consecutive work days, provided that such
excused work days can be taken in four consecutive work days,
because of death in the immediate family and shall be paid his normal
rate of pay for the scheduled working hours excused.

‘B. Immediate family shall mean spouse, parents, grandparents, children,
brothers, sisters, mother-in-law, father-in-law, step-parents, step-
children, or a blood relative or ward residing in the same house.

C. Subject to the approval of the Department Head an employee may be
granted time off with pay, utilizing vacation or compensatory time off,
in the case of death of an employee’s relative other than those listed
above or a close friend to attend a funeral or services. Such leave
shall not be unreasonably requested.

14.6. EMERGENCY FAMILY LEAVE:

Paid emergency leave, not to exceed two (2) consecutive work days may
be granted at the discretion of the Department Head or City Manager in
the event of an emergency in the immediate family. Immediate family
shall mean those as outlined in Section 14.5., B above. Time off would be
applied to sick leave.

14.7. PERSONAL LEAVE OF ABSENCE:

14.7.1. Leave of absence of thirty (30) days or less during a calendar year:

A. Leave of absence of thirty (30) days or less during one (1) calendar
year will be considered. Request for such leave must be submitted in
writing and authorized by the Department Head.

B. Health insurance payment will be made by the City. Necessary
deductions from the employee to complete a month’s premium, if one
or more deductions have been made, will be taken from the
employee’s last paycheck before leave takes effect.

Life insurance payment will be made by the City.

Sick Leave will continue to accumulate.

moooa

Holidays occurring during leave of absence.

e

Seniority will continue during leave of absence.
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14.7.3.
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G. Accrued vacation leave will be taken prior to the granting of leave of
absence. Vacation leave will not accrue during leave of absence.

Leave of absence of over thirty (30) days:

A. Health insurance payment by the City will cease at the end of the
month during which leave commences. The employee may elect, for
the first ninety (90) days of leave, to continue in the group plan by
making a monthly payment to the finance officer for the amount billed
for his/her particular membership. Membership will terminate if
payment is not received by the last working day of the month. For
leave in excess of ninety (90) days, arrangement for the continuation
of non-group health insurance coverage is the responsibility of the
employee.

B. Life insurance payment by the City will terminate at the end of the
month during which the leave of absence begins.

C. Sick leave will not accumulate during leave of absence.
D. Holidays will not be paid during leave of absence.

E. Seniority will not be lost during leave of absence. Seniority will not
accrue during leave but will remain frozen at the time leave is granted.

F. All accrued sick leave earned prior to the taking of a leave of absence
will be available to the employee upon his return to employment by
the City.

Leaves of absence of longer duration than one (1) year, other than for
military duty will not be granted except by vote of the City Council.

All requests for personal leave of absence must be submitted in writing
and authorized by the Department Head and City Manager. Any
employee accepting employment during a leave of absence shall be
deemed a voluntary quit.

Any employee who becomes disabled while in the employ of the City may
make application for a leave of absence of six (6) months after the
exhaustion of accrued sick leave and vacation leave. The provisions of
paragraph “B” above will be applicable. Upon completion of the leave of
absence, the City Manager will determine if the disability conditions
warrant continuation of the leave or termination of the employee.
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14.8.

14.8.1.

14.8.2.

14.8.3.

14.8.4.

FAMILY MEDICAL LEAVE ACT OF 1993 (FLMA)

In addition to the other provisions herein, eligible employees shall be
granted up to 12 weeks of unpaid leave during any 12 month period for:

A. Birth and first year care of child;
B. Adoption or foster placement of a child in the employee’s home;

C. Serious medical condition of the employee’s spouse or partner, child,
or parent, or;

D. Employee’s own serious medical condition which renders the
employee unable to perform the functions of the job

The City shall maintain group health benefits under the existing conditions
during the period of FMLA leave, and shall restore the employee to the
same or equivalent position and to all other benefits upon conclusion of
the FMLA leave. Vacation and sick leave shall not accrue during the
unpaid leave.

Eligible employees are defined as those who have worked for the City of
Franklin for at least 12 months (not necessarily consecutive) and worked
for at least 1, 250 hours during the 12 months preceding the start date of

the requested leave.

Implementation.

A. Requests for unpaid FMLA leave shall be submitted in writing 30 days
in advance through the Municipal Services Director to the City
Manager, who is the approving authority. Requests not within this
time frame must contain justification for shorter notice.

B. The City shall have the right to require medical certification of the
illness or of the employee’s need to care for the il] person prior to
approving unpaid FMLA leave, and shall have the right to require
reasonable periodic medical re-certifications during the unpaid leave.
The City further has the right to require additional medical
certification at any time by a physician of the City’s choosing and at
the City’s expense.

C. Employees shall be required to exhaust all vacation leave balances
prior to taking unpaid leave. In those instances in which the employee
is personally ill, all sick leave balances shall also be exhausted prior to
the commencement of unpaid leave.
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14.9.

14.10.

14.11.

14.11.1.

D. Twelve weeks in “any 12 months period” shall be measured backward
from the date that the requested leave is to begin. Example: An
employee requests one week of unpaid leave under the FMLA to begin
July 15. The Director of Municipal Services shall review the amount
of FMLA unpaid leave taken during the preceding 12 months back to
the previous July 15, and shall recommend denial of the leave if 12
weeks have already been taken during that time. Any FMLA leave
taken during that time which was charged against an accrued leave
balance shall not be counted as part of the “12 week in twelve
months.”

E. FMLA leave may be taken intermittently as needed, in increments as
small as one hour. (Example: An employee requests one unpaid hour
three days per week for chemotherapy sessions). The City retains the
right to assign employees to an alternative position at equivalent pay
and benefits if the alternative position is better suited for intermittent
leave. (NOTE: The FMLA provides that payroll deductions for
unpaid intermittent leave may be applied to salaried, exempt
employees without jeopardizing their FLSA exempt status).

F. The City retains the right to require periodic statements of intent to
return to work from employees absent on unpaid FMLA leave.

PERSONAL LEAVE:

Each employee shall be entitled to eight (8) hours of personal leave
semiannually to be credited in the months of January and July. This
leave is for personal business that is required to be carried out during
work hours. Permission for such leave shall be at the discretion of the
Department Director or Deputy and shall not be unreasonably denied.
This personal leave shall not accumulate and must be used within the
six-month period in which it is credited and shall not result in any
payment upon termination of employment.

INSURANCE:

The City agrees to furnish each unit employee with $10,000 of term life
insurance. Also provided is $10,000 of Accidental Death and
Dismemberment insurance.

LONGEVITY PAY

As of June 30, 1997, the following system for the accrual of a longevity
benefit shall be utilized:
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14.12.

14.12.1.

14.12.2.

A. On the appropriate Hire Date Anniversary, Regular (full time)
employees shall be moved to the corresponding Longevity Pay Table.

Anniversary Annual L ongevity Pay
New Hire Series 7000 (Regular Pay Table)

10" Anniv. (120 mos.) ~ Series 8000 ($500.00 Annual Increase)
20™ Anniv. (240 mos.)  Series 9000 (addit. $500.00 Annual Increase)

Employees moved to a Longevity Pay Table will occupy the same labor
grade and step as on the previous table. The Longevity Pay Tables (8000
and 9000) award longevity payments on an hourly basis which equate to
annual payments as shown below:

B. Longevity pay shall be paid over the course of the year and distributed
through an appropriate adjustment to an employee’s hourly base pay.

MILITARY LEAVE

Any full-time, permanent employee who receives orders to report for
military duty should immediately advise his/her immediate supervisor.
The employee will be accorded all privileges required by law.

Any full-time, permanent employee who voluntarily joins an organized
military reserve and who is required to perform annual field duty will be
granted up to two (2) weeks per year of reserve service leave in addition to
vacation leave.

During the period of reserve leave, the City will pay the employee the
difference between military pay and the employee’s regular pay, the total
of which can equal no more than the regular compensation.

WEEKEND LEAVE:

Full-time, permanent employees belonging to an organized military
reserve unit who are required to perform training duty on weekends and
who are scheduled to work on that weekend will be excused from their
work schedule but will not be recompensed for the scheduled work days
not worked. In City departments providing emergency services, and
during times of manpower shortages, weekend leave for military personnel
are permitted to make up drills missed because of employment
responsibilities.
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14.12.3.

14.13.

15.1.

15.2.

15.3.

15.4.

15.4.1.

REQUEST FOR LEAVE:

Any full-time, permanent employee belonging to an organized military
service reserve unit must request, annually during the month of January, or
within five (§) days of notification to the employee from the reserve unit,
in writing on a personnel action report, leave of absence for the anticipated
required training and field duty service. Sufficient notification of the
actual duty schedule must be given to the Department Head in order to
allow for proper scheduling of personnel.

JURY DUTY LEAVE:

Permanent, full-time employees will receive their regular wages while
serving on jury duty. Upon receipt of a summons, the employee must
notify their immediate supervisor immediately.

In order to receive payment under this article, the employee must endorse
the jury fee over to the City of Franklin. If the allowed jury fee exceeds
the employee’s regular daily salary, only that portion equal to the
employee’s regular daily salary must be endorsed over the City.

ARTICLE XV
SENIORITY, PROMOTIONS AND LAYOFFS

The City will post, on the department bulletin boards, a seniority list based
upon time worked for the Department,

Eligibility:

Every employee shall be eligible for promotion and any employee desiring
to be considered for promotion to a vacancy should make application as
provided in this section.

Notification:

The City Manager and Department Heads shall endeavor to advise all
employees of the existence of vacancies within all municipal departments.

Preference:
In the event applications for any position appear to be equally qualified,

preference shall be given to the City employee for promotion over the
applicant who is not a City employee.
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15.4.2.

15.5.

15.6.

15.7.

15.7.1.

15.7.2.

When two employees appear equally well qualified for promotion to any
position, preference shall be given to the employee with the greater
seniority.,

Probationary Period:

All promotions shall be subject to a six-(6) month probationary period.

Qualification Period:

Employees may be required to perform the duties of a position of a higher
classification for a period of thirty (30) days without a change in pay or
title, in order to demonstrate their qualifications for promotion.

LAYOFFS:

The City may layoff an employee in the service to the municipality by
reason of shortage of work and/or funds, abolition of the positions, other
material changes in the organization, or for other reasons beyond the
employee’s control and which do not reflect discredit upon the service on
an employee. The City shall give written notice to the employee of any
proposed layoff and the reasons therefore one week before the effective
date of the action. A copy of such notice shall be filed in the employee’s
personnel folder.

Reason for Layoff:

Any permanent employee may be laid off whenever it is necessary to
reduce the number of employees in any department, because of shortage of
work or funds, abolition of a position, change in departmental functions or
organizations, or for related reasons which cannot reflect discredit upon an
employee.

Order of Layoff:

Permanent employees shall be laid off, insofar as possible, in inverse order
of length of service within the class of positions. Provided, however,
employees appointed by the City Manager may be laid off without regard
to order of seniority under the following condition;

A. The Department Head shall submit to the City Manager a
written statement giving reasons why the employee to be
retained has rendered service to the City, which is superior to
that of the employee to be laid off,
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B. The City Manager approves the recommendation of the
Department Head.

ARTICLE XVI
DISCIPLINARY PROCEDURES, SEPARATIONS AND DEMOTIONS

16.1. Demotions. The City may reduce the salary of an employee within the
range provided in the pay plan or demote an employee for just cause. A
written statement of the reasons for such action shall be provided to the
employee and a copy shall be filed in the employee’s personnel folder.

16.2. Disciplinary Action. The City or designated supervisor personnel may
reprimand, orally or in writing; suspend, with or without pay; demote or
dismiss an employee due to inefficiency, incompetence, misconduct,
negligence, insubordination, other just cause or as defined in Section 15.4,
A written statement setting forth the reasons for such action shall be
provided to the employee and a copy shall be filed in the employee’s
personnel folder. Disciplinary action or removal may be taken for a single
violation or successive violations of a dissimilar nature.

16.3. Cause for Removal. Cause for removal from the service of the City shall
include, but not necessarily be limited to, the following:

16.3.1. Neglect of duty.

16.3.2. Incompetence or inefficiency.

16.3.3. Incapacity due to mental or physical disability.

16.3.4. Insubordination or serious breach of discipline.

16.3.5. Being under the influence of, in possession of, or suffering the effects of
alcohol or drugs while on duty.

16.3.6. Chronic or excessive absenteeism.

16.3.7. Disorderly or immoral conduct.

16.3.8. Willful violation of any of the provisions of this agreement, departmental
rules or regulations or other statutes relating to the employment of City
employees.

16.3.9, The conviction of any criminal act or offense.
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16.3.10.

16.3.11.

16.3.12,

16.3.13.

16.3.14.

16.3.15.

17.1.

17.1.1.

17.1.2.

17.2.

17.2.1.

Abuse or a violation of sick leave or other departmental or City
regulations.

Negligence of or willful damage to public property or waste of public
supplies.

Conduct unbecoming an employee in the City service.

Action by an employee considered detrimental to the department or the
City.

Safety violations including damage to equipment and/or vehicles or
endangering others.

Resignations. The resignation of an employee, once submitted, shall be
deemed to have been accepted by the City and shall not be subject to the
grievance procedure.

: ARTICLE XVII
PERSONNEL RULES AND PRACTICES

L is the intention of the Parties that both the Association and the City be
kept informed about matters baving a substantial effect upon the
conditions of employment in the bargaining unit. To accomplish this
objective, the Parties agree that:

The Association or its chapter president shall be given two-(2) weeks
advance notice of any non-disciplinary layoff or demotion affecting the
bargaining unit or members thereof,

Any employee in the bargaining unit receiving a letter of dismissal,
demotion, reduction in base pay, reprimand or suspension shall be advised
in writing that he or she is entitled to Association representation. Such
employee shall also be provided with a written description of the alleged
violation.

Every employee who is instructed to report to any supervisor for
disciplinary action, except oral reprimands, shall be informed of such
action in advance. Whenever any disciplinary action is taken against a
unit employee, with the exception of an oral reprimand, such employee
shall have the right to utilize the grievance procedure and be represented
throughout such procedure by an Association representative.

Nothing herein shall preclude informal interviews during which notes may
or may not be taken, and if taken, may be used as background data should
a formal reprimand be initiated for a subsequent violation of the same
conduct.
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17.3.

17.3.1.

17.4.

17.4.1.

17.4.2.

18.1.

18.2.

18.3.

18.4.

The City shall furnish a copy of any rules to each employee and each
employee shall review same within thirty (30) days of hiring.

The City shall furnish a copy of the rules to each employee, as well as any
and all amendments thereto. The City shall also furnish each employee
with a copy of all standard operating procedures, memoranda, and other
written orders issues pursuant to, or amending, updating, rescinding or
expanding such rules and regulations.

Personnel files for bargaining unit employees shall be accessible in
accordance with the provisions of state law and the following policy:

Third parties are not entitled to inspect personnel files. Information
available to third parties is limited to name, position, salary and length of
employment.

The contents of the personnel file shall, at all times, be available for
inspection by the individual employee or his/her representative(s), on
release.

ARTICLE XVIII
GRIEVANCE PROCEDURE

The purpose of this Article is to provide a mutually acceptable procedure
for adjusting grievances. It is intended that the procedure provided herein
shall facilitate the resolution of employee complaints and dissatisfaction at
the lowest possible level, and the City and the Association agree to work
together towards this end. Any employee and/or his/her Steward shall
discuss any grievance, in an informed and informal manner with the
immediate supervisor.

“Grievance” means an alleged violation, misinterpretation or
misapplication, with respect to one or more employees, of any provision
of this Agreement, which arises during the term of this Agreement.

A Steward, when requested by an employee, may assist him/her in
processing a grievance. In so assisting the employee, the Steward shall be
given the opportunity to discuss the matter with the employee and the
employees who may have information bearing on the matter prior to
presenting the grievance. An Association staff representative may
substitute for the Steward at any level in this process.

The following procedure shall constitute the procedure for the adjustment
of grievances.
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18.4.1.

18.4.2.

18.4.3.

18.5.

19.1.

STEP ONE — ORAL (Department Head)

If the employee elects to use the formal grievance procedure he/she shall
so advise the Department Head and shall discuss the complaint or
dissatisfaction with him/her within ten (10) working days of when the
complaint or dissatisfaction becomes known to the employee.

STEP TWO — WRITTEN (City Manager)

If the aggrieved employee feels that further review of the grievance is
justified, the employee or steward will submit a written statement of all
the facts pertaining to the grievance to the City Manager within ten (10)
working days. The City Manager shall arrange a meeting between all
interested parties in an effort to resolve the grievance.

The City Manager shall render a decision in writing within ten (10)
working days of the appeal hearing,

The decision of the City Manager shall be final and binding upon the

parties and shall not be subject to any further appeal or redetermination,
However, the Union may request an advisory opinion of the Personnel
Advisory Board pursuant to Section 18.4.3, below. It is understood that
this step shall be advisory only and shall not alter the binding authority of
the Manager in these matters.

WRITTEN AND ORAL PRESENTATION APPEALS BOARD

The City Manager may be requested, in writing, within ten (10) working
days of his/her decision to bring the matter to the Personnel Advisory
Board as established by the City Charter, Section 45. These steps are to be
followed in sequence. The requirements of a written presentation are not
intended to preclude the use of frank and informal conferences as a means
of reaching settlement.

All time limits established herein, may be extended by mutual agreement
of the Parties.

ARTICLE XIX
NO STRIKE - NO LOCKOUT

The Association and unit employees agree not to participate in or sanction
any strike or job action of unit employees during the term of this
Agreement.
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19.2.

20.1.

20.2.

21.1.

22.1.

22.2.

The City agrees not to invoke or sanction any lockout of the unit
employees during the term of this Agreement.

ARTICLE XX
EFFECTS OF LAWS AND RULES

This agreement is subject to all applicable existing or future laws and all
valid regulations adopted pursuant thereto.

The provisions of this Agreement are intended to state minimum standards
of employee rights and benefits, and the City may extend additional
benefits to its employees where in its judgment such benefits are justified
providing that the application of such benefits does not result in
preferential treatment of individual employees or is not in any way
discriminatory in nature.

ARTICLE XXI
SEPARABILITY

In the event that any provision of this Agreement at any time after
execution shall be declared invalid by any court of competent jurisdiction,
or abrogated by law, such decision shall not invalidate the entire
Agreement, it being the expressed intention of the Parties hereto that all
other provisions not declared invalid shall remain in full force and effect.

ARTICLE XXII
DURATION AND REOPENING

This Agreement shall be effective July 1, 2021 and terminate on June 30,
2024 or upon the negotiation and ratification of a successor agreement.

Renegotiation of this Agreement will be effective by written notice by one
of the party to the other not later than December 1, 2023 or earlier by
mutual agreement. Negotiations shall commence within fifteen (15) days
after receipt of such notice.
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IN WITNESS WHEREOF, the Parties hereto by their authorized representatives
have executed this contract.

FOR THE CITY: FOR THE ASSOCIATION:
Jo Brown, Mayor Neil Smith, Field Representative
City of Franklin Local #1984
Dated: Dated:

Local #1984

Dated:
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CITY COUNCIL MEETING
AGENDA ITEM VII




CITY OF FRANKLIN
CoOUNCIL AGENDA REPORT

City Council Meeting of December 6, 2021

Subject: Other Business

1. Mayor/Council: Committee Resignations & Appointments
2. Committee Reports

3. City Manager’s Update

4. Late Items

Adjournment

Franklin - The Three Rivers City




RESIGNATIONS

Planning Board (Mayor reads)

“I accept the resignation of Dave Testerman from the Planning Board, seat PB9,
effective as of November 3, 2021.”

Zoning Board of Adjustments (Council reads)

Recommended Motion:

“I move that the Franklin City Council accept the resignation of Dave Testerman
from the Zoning Board of Adjustments, seat ZBA1, effective as of November 3,
2021.”

Franklin - The Three Rivers City




-

Subject: FW: [Franklin NH] Resignation from Planning and ZBA Boards (Sent by Dave Testerman,
dave@sanbornhall.net)

From: Contact form at Franklin NH <cmsmailer@civicplus.com>

Sent: Wednesday, November 3, 2021 4:03 PM

To: City Manager <citymgr@franklinnh.org>

Subject: [Franklin NH] Resignation from Planning and ZBA Boards (Sent by Dave Testerman, dave@sanbornhall.net)

Hello jmilner,

Dave Testerman (dave@sanbornhall.net) has sent you a message via your contact form
(https://www.franklinnh.org/user/47/contact) at Franklin NH.

If you don't want to receive such e-mails, you can change your settings at https://www.franklinnh.org/user/47/edit.

Message:

Judi,

With my assumption of a role on the School Board | feel it is time for me to resign from the Planning and ZBA Boards. It
had been a rewarding time but | also believe that in a city of almost 9,000 there should be somebody else to take this
role.

Cheers!

Dave Testerman



CITY COUNCIL APPOINTMENTS

Appointment

Library Board
Recommended Motion:

“I move that the Franklin City Council appoint to the
Library Board of Trustees (seat LT6). Term of service is 3-years to January 2023.”

Attached:

Appointee Profile Robin Madore Roper
Appointee Profile Cynthia Campbell
Appointee Profile Maureen D. Aube




CITY OF FRANKLIN, NEW HAMPSHIRE
“The Three Ryvers City”
= Tel: (603) 934-3900
45/ 316 Central Street Fax: (603) 934-7413

PROSPECTIVE APPOINTEE PROFILE

e Rebin Mudae. R

3 i 323
Address: Tl Pm f F %‘_ Franklin NH 03235
Street Address City State Zip Code
Teleph : . . , . i
PN o03-93U-9R0  pe3-934-U14Y b0~ I A30b
(Home Phone) (Work Phone) (Cell Phone) (email)

You must be a Franklin resident to sit on any board or committee within the City! If at any time
you do not reside in Franklin, then you shall submit a letter of resignation for your position.

Franklin Resident: Q/Yes For how long2 _ |7 NS

Emplover: Tk linn. Schoel Distri ot

Address: [:.r(\/h \( [ ‘\ N ]W (:;.3;2_36

Street Address City State Zip Code

Interested in appointment to: '\\b\’(\/'\\),r lbond

Please list below any specific skills, knowledge or experience you believe to be relevant:
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Please state briefly why you are interested in this Board/Committee:
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Signatiré Date

Thank you for your willingness to provide us with this information.



CITY OF FRANKLIN, NEW HAMPSHIRE
“The Three Rjvers City" =~

Vi Tel: (603) 934-3900

o )/ 316 Central Street Fax: (603) 934-7413

PROSPECTIVE APPOINTEE PROFILE

Name: '; 141\\.\5“\0\./ y (vnw\\l\\r\ﬁ\\

i 3235
Address: QLW %cL\\S‘DuY’\I /1%(‘\(1(4 Frankin il °
Street Address City State Zip Code
Telephone:
R LOBTIHIM (3334714 rm(mnbfryimm, Con
Home Phone) (Work Phone (Cell Phone) email)

You must be a Franklin resident to sit on any board or committee within the City! If at any time
you do not reside in Franklin, then you shall submit a letter of resignation for your position.

Franklin Resident: Yes  For how long? 5 % \/r’a (N

Fmployer: 4 Oa NS Loa e T(rhmbc;ut@ R :
ddress: 22 Soorn Maan SH fmﬂthm AH 3235

Street Address C:ty State Zip Code

Interested in appointment to:} vz ol [ Toblis L \bva Cy Poard o Tuskes

Please list below any specific skills, knowledge or experience you believe to be relevant:
T hove It avee \\(\ \ous \(\C\\a M\/ JCJ\O €Y‘Y‘r)vmm55c’ S
\dr’m\—\R/w\ el n\@\O RS (YYQUQ sk \l\ csz\/\d\ reNCe r(‘;h A

mg—

P EAOEAs To e oS o e e T i Seese
e W N ,ebO\’CL\O\ ‘s@p PoS

Please state briefly why you are interested in this Board/Committee: . »
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_____ ' k5l CI3c/2|

Date

Thank you for your willingness to provide us with this information.



CITY OF FRANKLIN, NEW HAMPSHIRE
“The Three Rivers City”
Tel: (603) 934-3900

316 Central Street Fax: (603) 934-7413

Franklin NH 03235

PROSPECTIVE APPOINTEE PROFILE
Name: i Q Q é

. Franklin NH 03235
Address: / q Meovndain l// (229 7),&.}4
Street Address City State Zip Code
Telephone: <
P &3~ 93Y-20¢ L0F- 50— 25373 ret.darcrorle b ravian
(Home Phone) (Work Phone) (Cell Phone)

(email) @ j meil. o™

You must be a Franklin resident to sit on any board or committee within the City! If at any time
you do not reside in Franklin, then you shall submit a letter of resignation for your position.

Franklin Resident: [X] Yes Forhowlong2 __ 41 y<ars

Employer e +i I’"-ZJJ ’{'f;a_c Ae — an c[ /fw q }’) S hoo l [ 19 V"Ci-'“"“a""
v

Address

Street Address City State Zip Code

Interested in appointmentto: A+ 4 rary Board 0(6 Trvs+tees

Please list below any specific skills, knowledge or experience you believe to be relevant:
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Please state briefly why you are interested in this Board/Committee:
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Signature Date

Thank you for your willingness to provide us with this information.



CITY OF FRANKLIN
COUNCIL AGENDA REPORT
City Council Meeting December 6, 2021

Date: December 1, 2021
From: Judie Milner, City Manager
Subject: City Manager’s Update

e Contingent Grant Line Activity —

e Trust fund for school funding — $147.79

e Welcome Aboard, Heather Getman, Finance Assistant

e Congratulations:
o Rocky Marsh — promoted to Deputy Municipal Services Director

e Next Workshop Meeting —1/24/22 — economic development

e The cannon is back!

e Committee meetings December — Police

e Media Connections — Union Leader

e Business & Professional Women'’s event at Lodge of Elks, 11/17

e NHMA NH Town & City bi-monthly magazine has gone digital — signed
councilors up with emails used on the city website

e Mill City Park Update —
e City Offices Closed — 12/23 at noon (Thursday); 12/24 all day (Fri)

e City employee holiday luncheon — 12/23, noon, fire station

Franklin - The Three Rivers City




City of Franklin, NH

City Council Request Follow Up Log

Date Requested

Request

Status

Completed

look into the remediation and possible termination letter in the hands of Attorney Fitzgerald per council direction on 11/1/21

12/7/20 of Franklin Solar 1 & 2 leases following non public
Thank you Mayor Brown for consulting with Dan Darling on new mics; |
expect to make a decision & order this week - hopefully they will not be
9/13/21 look into new mics for meetings offshore for months on a ship :-)
11/21/21 Mojolaki solar case no decision from superior court yet

ProjectLog.xlsx Council Follow Up




® Non-Public Needed:

Motion to go into non-public according to RSA 91-A:3 1i (/)
Consideration of legal advice provided by legal counsel, either in writing
or orally, to one or more members of the public body, even where legal

counsel is not present.

Roll Call Vote

Franklin - The Three Rjvers City






